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ABSTRAK 

 

Penelitian ini menganalisis pengaruh kepemimpinan transformasional dan 

budaya organisasi terhadap kinerja pegawai dengan komitmen organisasi sebagai 

variabel intervening. Data penelitian ini menggunakan data primer berupa 

kuesioner. Metode penentuan sampel menggunakan hair sampling dan diperoleh 

sampel sebanyak 120 responden. Analisis data yang digunakan dalam penelitian 

ini adalah structural equation model. Hasil penelitian ini menyatakan bahwa gaya 

kepemimpinan transformasional dan budaya organisasi berpengaruh positif dan 

signifikan terhadap komitmen organisasi. Hasil penelitian ini juga menyatakan 

bahwa budaya organisasi dan komitmen organisasi berpengaruh positif dan 

signifikan terhadap kinerja pegawan. Selain itu kepemimpinan transformasional 

tidak berpengaruh signifikan terhadap kinerja pegawai. 

 

Kata kunci: kepemimpinan transformasional, budaya organisasi, kinerja pegawai 

dan komitmen organisasi 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

ix 

ABSTRACT 

 

 This study aims to analyse the effect of influence transformational 

leadership and organizational culture to employee performance with 

organizational commite as variable mediation. The data in this study are primary 

data obtained from quesioner. Based on sampel to hair sampling and the sample 

used 120 respondents. Method in this study with structural equation model. The 

result this research state that transformational leadership and organizational 

culture have positive effect and significant to organizational commite. The result 

this research state that organizational culture and organizational commite have 

negative effect and significant to employee performance. Other than that 

transformational leadership have no effect significant to employee performance. 

 

Key word: transformational leadership, organizational culture, employee 

performance and organizational commite 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

x 

KATA PENGANTAR 

Assalamu’alaikum Wr.Wb  

Alhamdulillahirrabbil’alamiin, puji syukur kehadirat Allah SWT yang 

telah melimpahkan rahmat, hidayah, serta ridho-Nya sehingga penulis dapat 

menyelesaikan tesis dengan judul: 

PENGARUH KEPEMIMPINAN TRANSFORMASIONAL DAN BUDAYA 

ORGANISASI TERHADAP KINERJA PEGAWAI MELALUI 

KOMITMEN ORGANISASI  SEBAGAI VARIABEL INTERVENING 

STUDI PADA DINAS PERDAGANGAN DAN PERINDUSTRIAN 

KABUPATEN PATI 

Tulisan ini menyajikan pokok-pokok bahasan yang meliputi pengelolaan 

sumber daya manusia dalam sebuah instansi. Sangat disadari bahwa dengan 

kekurangan dan keterbatasan yang dimiliki penulis, walaupun telah dikerahkan 

segala kemampuan untuk lebih teliti, tetapi masih dirasakan banyak 

kekuarangtepatan, oleh karena itu penulis mengharapkan saran yang membangun 

agar tulisan ini bermanfaat bagi yang membutuhkan. 

 

 

 

   Kudus, 

    Mahasiswa 

 

 

 

           ARIP ADI PURNOMO 

         201901010 

 

 

 

 



 

xi 

DAFTAR ISI 

Halaman 

HALAMAN JUDUL ..........................................................................................      i 

HALAMAN PENGESAHAN ..........................................................................     iii 

IDENTITAS TIM PENGUJI ...........................................................................      iv 

PERNYATAAN ORISINALITAS TESIS .......................................................      v 

RIWAYAT HIDUP ..........................................................................................      vi 

UCAPAN TERIMA KASIH ...........................................................................      vii 

ABSTRAK .....................................................................................................     viii 

ABSTRACT .......................................................................................................      ix 

KATA PENGANTAR ......................................................................................      x 

DAFTAR ISI ....................................................................................................      xi 

DAFTAR TABEL ..........................................................................................     xiii 

DAFTAR GAMBAR .......................................................................................      iv 

BAB I PENDAHULUAN ................................................................................      1 

1.1   Latar Belakang Penelitian ..................................................................      1 

1.2   Perumusan Masalah ...........................................................................      6 

1.3   Tujuan Penelitian ...............................................................................      7 

1.4   Manfaat Penelitian .............................................................................      8 

BAB II TELAAH PUSTAKA ........................................................................      9 

2.1   Penelitian Terdahulu ..........................................................................      9 

2.2   Landasan Teori ..................................................................................     13 

2.2.1   Kinerja Pegawai ...................................................................      13 

2.2.2   Kepemimpinan Transformasional .......................................      15 

2.2.3   Budaya Organisasi ...............................................................      16 

2.2.4   Komitmen Organisasi ..........................................................      18 

BAB III KERANGKA KONSEP PENELITIAN DAN PERUMUSAN 

HIPOTESIS ...................................................................................................      21 

3.1   Kerangka Konseptual Penelitian ......................................................      21 

3.2   Definisi Operasional ........................................................................      21 

3.2.1   Variabel Eksogen ...................................................................      22 

3.2.2   Variabel Endogen...................................................................      23 



 

xii 

Halaman 

3.2.3   Variabel Intervening ..............................................................      23 

3.3 Pengaruh antar Variabel .......................................................................... 27 

BAB IV METODE PENELITIAN ..............................................................      31 

       4.1 Tempat dan Waktu Penelitian ............................................................      31 

     4.2  Metode Pengambilan Sampel ............................................................      31 

4.3  Metode Pengumpulan Data ...............................................................      32 

4.4   Sumber dan Jenis Data .....................................................................      32 

4.5   Pengukuran Variabel ............................................................................. 34 

       4.6   Analisis Data ......................................................................................... 34 

BAB V HASIL DAN PEMBAHASAN ........................................................      45 

       5.1 Karakteristik Responden ....................................................................      45 

     5.2  Hasil Deskriptif Variabel Penelitian ..................................................      46 

5.3  Hasil Uji Instrumen Penelitian ..........................................................      50 

5.4   Hasil Analisis Konfirmatori .............................................................      52 

5.5   Hasil Asumsi SEM ............................................................................     57 

5.6   Hasil Analisis SEM ...........................................................................     59 

5.7   Hasil Uji Hipotesis ............................................................................     60 

5.8   Hasil Uji Mediasi ..............................................................................     62 

5.9   Pembahasan .......................................................................................     63 

BAB VI PENUTUP .......................................................................................      71 

       6.1 Kesimpulan ........................................................................................      71 

     6.2  Implikasi Teoritis dan Manajerial......................................................      71 

6.3  Agenda Penelitian Mendatang ..........................................................      72 

DAFTAR PUSTAKA      .................................................................................... 75 

LAMPIRAN ........................................................................................................ 78 



 

xiii 

DAFTAR TABEL 

Halaman 

Tabel 3.3 Kriteria Uji Goodness of Fits  .........................................................     38 

Tabel 5.1 Responden Menurut Jenis Kelamin ................................................     46 

Tabel 5.2 Responden Menurut Pendidikan Terakhir .......................................     46 

Tabel 5.3 Responden Menurut Lama Bakerja..................................................     47 

Tabel 5.4 Deskripsi Variabel Kepemimpinan Transformasional .....................     48 

Tabel 5.5 Deskripsi Variabel Budaya Organisasi .............................................    49 

Tabel 5.6 Deskripsi Variabel Komitmen Organisasi ........................................    49 

Tabel 5.7 Deskripsi Variabel Kinerja Pegawai ................................................     50 

Tabel 5.8 Uji Average Variance Extracted ......................................................     51 

Tabel 5.9 Uji Construct Reliability ..................................................................     51 

Tabel 5.10 Uji Model Goodness of Fits Variabel Eksogen .............................     52 

Tabel 5.11 Analisis Konfirmatori Konstruk Eksogen ......................................     52 

Tabel 5.12 Uji Model Goodness of Fits Variabel Endogen .............................     54 

Tabel 5.13 Analisis Konfirmatori Konstruk Endogen .....................................     55 

Tabel 5.14 Evaluasi Outlier .............................................................................     56 

Tabel 5.15 Uji Model Goodness of Fits SEM ..................................................     57 

Tabel 5.16 Hasil Uji Hipotesis .........................................................................     58 

Tabel 5.17 Hasil Estimasi Mediasi....................................................................    60 

 

 

 

 

 

 

 

 

 



 

xiv 

DAFTAR GAMBAR 

Halaman 

Gambar 3.1 Kerangka Pemikiran Teoritis ......................................................     20 

Gambar 5.1 Hasil Analisis Konfirmatori Variabel Eksogen ...........................     51 

Gambar 5.2 Hasil Analisis Konfirmatori Variabel Endogen ..........................     53 

Gambar 5.3 Hasil Analisis Konfirmatori SEM ...............................................     57 


