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ABSTRAKSI

Beberapa permasalahan kinerja karyawan Rumah Sakit Aisyiyah Kudus
mengalami fluktuasi dalam penilaian kinerja karyawan. Indikasi kepuasan kerja dari
karyawan yang meninggalkan kantor sebelum jam berakhir. Permasalahan insentif
perkembangan terjadi naik turun besaran insentif. Tujuan penelitian ini untuk
menganalisis kepuasan karyawan memediasi pengaruh kompensasi, motivasi kerja
dan disiplin kerja terhadap kinerja karyawan di RS Aisyiyah Kudus (Studi Empiris
pada Karyawan di RS Aisyiyah Kudus). Penelitan ini merupakan penelitian
eksplanatoris Populasi dalam penelitian ini adalah karyawan pada RS‘Aisyiyah
Kudus sebanyak 412 karyawan. Sampel 145 responden. Pengumpulan data
menggunakan kuesioner  Analisis Data menggunakan AMOS (Analysis of Momen
Structure) yang merupakan paket dalam program SEM (Structural Equation
Modeling). Hasil penelitian _menyimpulkan bahwa- secara langsung kompensasi,
motivasi dan disiplin berpengaruh positif dan signifikan terhadap kepuasan kerja dan
Kinerja karyawan di RS’Aisyiyah Kudus, sehingga ketika kompensasi semakin baik
menunjang peningkatan kepuasan kerja karyawan. kepuasan kerja juga
mempengaruhi secara positif dan kinerja karyawan di RS’ Aisyiyah Kudus.

Kata kunci : kompensasi, motivasi, disiplin, kepuasan kerja dan kinerja karyawan
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ABSTRACT

Some employee performance problems of Aisyiyah Kudus Hospital fluctuate
in employee performance assessment. Indications of job satisfaction from employees
who leave the office before the end of the hour. The problem of developmental
incentives occurs up and down the amount of incentives. The purpose of this study
was to analyze employee satisfaction mediating the influence of compensation, work
motivation and work discipline on employee performance at Aisyiyah Kudus Hospital
(Empirical Study on Employees at Aisyiyah Kudus Hospital). This research is an
exoplanatorical study of population in this study is employees at RS'Aisyiyah Kudus
as many as 412 employees. Sample of 145 respondents. Data collection using Data
Analysis questionnaire using AMOS (Analysis of Momen Structure) which is a
package in SEM (Structural Equation Modeling) program. The results concluded that
directly compensation, motivation and discipline have a positive and significant effect
on job satisfaction and employee performance at RS'Aisyiyah Kudus, so that when
compensation is better supporting the increase in employee job satisfaction. job
satisfaction also affects positively and the performance of employees at RS'Aisyiyah
Kudus.

Keywords: Compensation, motivation, discipline, job satisfaction and employee
performance
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