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ABSTRAK

ANALISIS PENINGKATAN KINERJA PEGAWAI MELALUI BUDAYA
KERJA, KOMPENSASI DAN LOYALITAS
DI RUMAH SAKIT KUMALA SIWI KUDUS

Sri Wuri Handayani

Penelitian ini bertujuan untuk 1) menganalisis pengaruh variabel budaya
kerja,kompensasi terhadap loyalitas pegawai, 2) menganalisis pengaruh variabel
budaya kerja, kompensasi dan loyalitas terhadap kinerja pegawai, 3) menganalisis
pengaruh variabel budaya kerja dan kompensasi terhadap kinerja pegawai melalui
loyalitas sebagai variabel intervening.

Jumlah responden dalam penelitian ini sejumlah 100 orang. Uji instrumen
menggunakan uji validitas dan uji reliabilitas. Teknik analisis yang digunakan
adalah SEM (Structural Equation Modelling) AMOS.

Hasil penelitian ini menunjukkan bahwa 1) budaya kerja, kompensasi
berpengaruh signifikan terhadap loyalitas pegawai, 2) budaya kerja, kompensasi
berpengaruh signifikan terhadap kinerja pegawai, 3) loyalitas berpengaruh
signifikan terhadap kinerja pegawai.

Kata Kunci : budaya kerja, kompensasi, loyalitas, kinerja pegawai
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ABSTRACT

ANALYSIS OF EMPLOYEE PERFORMANCE IMPROVEMENT
THROUGH WORK CULTURE, COMPENSATION AND LOYALTY
AT KUMALA SIWI KUDUS HOSPITAL

Sri Wuri Handayani

This study aims to 1) analyze the influence of work culture variables,
compensation on employee loyalty, 2) analyze the influence of work culture
variables, compensation and loyalty on employee performance, 3) analyze the
effect of work culture variable and compensation on employee performance
through loyalty as an intervening variable.

The number of respondents in this study was 100 people. Instrument test
using validity test and reliability test. The analysis technique used is SEM
(Structural Equation Modeling) AMOS.

The results of this study indicate that 1) work culture, compensation has
a significant effect on employee loyalty, 2) work culture, compensation has a
significant effect on employee performance, 3) loyalty has a significant effect on
employee performance.

Keywords: work culture, compensation, loyalty, employee performance
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