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ABSTRAK 

 

 Penelitian ini menganalisis pengaruh kepuasan kerja, beban kerja, 

kompetensi terhadap kinerja melalui motivasi kerja sebagai variabel intervening 

pada Institusi Masyarakat Pedesaan (IMP) di Kabupaten Pati. Jumlah sampel 185 

dari populasi 406 IMP tingkat desa di Kabupaten Pati.  Analisa data menggunakan 

Model Persamaan Struktural. Hasil penelitian menunjukkan, pertama, kepuasan 

kerja berpengaruh positif dan signifikan terhadap motivasi kerja. Kedua, beban 

kerja berpengaruh positif signifikan terhadap motivasi kerja. Ketiga, kompetensi 

berpengaruh positif dan signifikan terhadap motivasi kerja. Keempat, motivasi 

kerja berpengaruh positif signifikan terhadap kinerja, Kelima, kepuasan kerja 

berpengaruh positif signifikan terhadap kinerja. Keenam, beban kerja berpengaruh 

positif signifikan terhadap kinerja. Ketujuh, kompetensi berpengaruh positif 

signifikan terhadap kinerja. Penelitian juga menunjukkan bahwa kepuasan kerja, 

beban kerja, kompetensi berpengaruh positif signifikan terhadap kinerja melalui 

motivasi kerja sebagai variabel intervening. 

 

Kata kunci : kepuasan kerja, beban kerja, kompetensi, kinerja, motivasi kerja 
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ABSTRACT 

 

 

 

This study analyzes the effect of job satisfaction, workload, competence on 

performance through work motivation as an intervening variable in the Rural 

Community Institution (IMP) in Pati Regency. The number of samples is 185 from 

a population of 406 IMP at village level in Pati Regency. Analysis of data using the 

Structural Equation Model. The results showed, first, job satisfaction has a positive 

and significant effect on work motivation. Second, workload has a significant 

positive effect on work motivation. Third, competence has a positive and significant 

effect on work motivation. Fourth, work motivation has a significant positive effect 

on performance. Fifth, job satisfaction has a significant positive effect on 

performance. Sixth, workload has a significant positive effect on performance. 

Seventh, competence has a significant positive effect on performance. Research  

also shows that job satisfaction, workload, competence have a significant positive 

effect on performance through work motivation as an intervening variable. 

 

 

Keywords: job satisfaction, workload, competence, performance, work motivation 
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