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ABSTRAK 

 

Penelitian ini bertujuan untuk menganalisis Pengaruh Kompetensi 

Profesional Dan Kepemimpinan Terhadap Kinerja Guru Melalui Kepuasan Kerja 

Sebagai Variabel Intervening  pada Guru SMK N di Kabupaten Kudus.  Analisis 

deskriptif statistik  Sampelnya sebanyak 126 responden.Analisis data menggunakan 

uji validitas dan reliabilitas.  Analisis data menggunakan SEM AMOS versi 23.  

Hasil penelitian Hasil penelitian adalah sebagai berikut: Kompetensi profesional 

berpengaruh positif dan signifikan terhadap kepuasan kerja pada guru SMK N di 

Kabupaten Kudus. Semakin baik kompetensi profesional maka kepuasan kerja akan 

semakin meningkat. Kepemimpinan berpengaruh positif dan signifikan terhadap 

kepuasan kerja pada guru SMK N di Kabupaten Kudus. Semakin baik kompetensi 

profesional maka kepuasan kerja akan semakin meningkat. Kompetensi profesional 

berpengaruh positif dan signifikan terhadap kinerja pada guru SMK N di Kabupaten 

Kudus. Semakin baik kompetensi profesional maka kinerja guru akan semakin 

meningkat. Kepemimpinan berpengaruh positif dan signifikan terhadap kinerja 

pegawai pada guru SMK N di Kabupaten Kudus. Semakin baik kepemimpinan maka 

kinerja guru akan semakin meningkat. Kepuasan guru berpengaruh positif dan 

signifikan terhadap kinerja pegawai pada guru SMK N di Kabupaten Kudus. 

Semakin baik kepuasan guru maka kinerja guru akan semakin meningkat. 

 

Kata Kunci :  Kompetensi profesional kepemimpinan, kinerja  guru, kepuasan kerja 
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ABSTRACT 

 

This study aims to analyze the Influence of Professional Competence And 

Leadership on Teacher Performance Through Job Satisfaction as Intervening 

Variables in SMK N Teachers in Kudus District.  Descriptive statistical analysis 

sampled 126 respondents. Data analysis using validity and reliability tests.  Data 

analysis using SEM AMOS version 23.  The results of the research results are as 

follows: Professional competence has a positive and significant effect on job 

satisfaction in smk N teachers in Kudus District. The better the professional 

competence, the more job satisfaction will increase. Leadership has a positive and 

significant effect on job satisfaction in SMK N teachers in Kudus District. The 

better the professional competence, the more job satisfaction will increase. 

Professional competence has a positive and significant effect on the performance 

of SMK N teachers in Kudus District. The better the professional competence, the 

better the teacher's performance. Leadership has a positive and significant effect 

on the performance of employees in SMK N teachers in Kudus District. The better 

the leadership, the better the performance of teachers. Teacher satisfaction has a 

positive and significant effect on the performance of employees in SMK N 

teachers in Kudus District. The better the teacher satisfaction, the better the 

teacher's performance. 

 

Keywords: Professional competence leadership, teacher performance, job 

satisfaction 
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