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ABSTRAK 

PENGARUH  JAMINAN SOSIAL DAN LINGKUNGAN KERJA TERHADAP 

KINERJA KARYAWAN MELALUI MOTIVASI SEBAGAI VARIABEL 

INTERVENING PADA BAGIAN PRODUKSI PT. KUDUS KARYA PRIMA 

 

Oleh :  

Herfina Linda Dayati 

NIM : 2016-11-227 

 

Pembimbing I   Dr. Dra. Mamik Indaryani, MS    

                        II   Agung Subono, SE, M.Si 

 

UNIVERSITAS MURIA KUDUS 

FAKULTAS EKONOMI DAN BISNIS PROGRAM STUDI MANAJEMEN 

 

 

Penelitian ini memiliki tujuan untuk menganalisis pengaruh  jaminan sosial 

dan lingkungan kerja terhadap kinerja karyawan melalui motivasi sebagai variabel 

intervening pada bagian produksi PT. Kudus Karya Prima. Jenis penelitian yaitu 

penelitian kuantitatif. Sampel penelitian diambil sebanyak 140 responden. 

Pengumpulan data menggunakan kuesioner. Uji instrument meliputi uji validitas, dan 

construk reliability. Pengolahan data menggunakan coding, tabulating, scoring, dan 

editing. Analisis data menggunakan SEM (Structural Equation Modelling ) hasil 

penelitian menyimpulkan bahwa Jaminan sosial berpengaruh terhadap motivasi kerja 

karyawan pada PT. Kudus Karya Prima sehingga ketika jaminan sosial semakin baik 

menunjang peningkatan motivasi kerja.  Lingkungan kerja berpengaruh terhadap 

motivasi kerja karyawan pada PT. Kudus Karya Prima sehingga ketika lingkungan 

kerja semakin baik akan menunjang peningkatan motivasi kerja.  Jaminan sosial 

berpengaruh terhadap kinerja karyawan pada PT. Kudus Karya Prima sehingga ketika 

jaminan sosial semakin baik maka akan menunjang peningkatan kinerja karyawan.  

Lingkungan kerja berpengaruh terhadap kinerja karyawan pada PT. Kudus Karya 

Prima sehingga ketika lingkungan kerja semakin baik dapat menunjang peningkatan 

kinerja karyawan. Motivasi kerja berpengaruh terhadap kinerja karyawan pada PT. 

Kudus Karya Prima sehingga ketika motivasi kerja semakin baik akan menunjang 

peningkatan kinerja karyawan. Secara tidak langsung variabel motivasi mampu 

menjadi variabel intervening antara variabel jaminan sosial serta lingkungan kerja 

dalam mempengaruhi kinerja karyawan. 

 

 

Kata kunci : Jaminan sosial, lingkungan kerja, motivasi, kinerja karyawan. 
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ABSTRACT 

 

THE EFFECT OF SOCIAL SECURITY AND WORK ENVIRONMENT ON 

EMPLOYEE PERFORMANCE THROUGH MOTIVATION AS INTERVENING 

VARIABLES IN THE PRODUCTION SECTION OF PT. DUDUS KARYA PRIMA 

By : 

Herfina Linda Dayati 

NIM : 2016-11-227 

 

   Advisor   I.   Dr. Dra. Mamik Indaryani, MS 

         II.   Agung Subono, SE, M.Si 

 

MURIA KUDUS UNIVERSITY 

FACULTY OF ECONOMICS AND BUSINESS PROGRAM STUDY OF 

MANAGEMENT 

 

This study aims to analyze the influence of social security and work 

environment on employee performance through motivation as intervening variables in 

the production part of PT. Kudus Karya Prima. This type of research is quantitative 

research. The study sample was taken by 140 respondents. Data collection using 

questionnaires. Instrument tests include validity tests, and reliability instructions. 

Data processing using coding, tabulating, scoring, and editing. Data analysis using 

SEM (Structural Equation Modelling) research concluded that social security affects 

employee work motivation in PT. Kudus Karya Prima so that when social security is 

better supporting increased work motivation. The work environment affects 

employees' work motivation at PT. Kudus Karya Prima so that when the work 

environment is getting better will support the increase of work motivation. Social 

security affects the performance of employees at PT. Kudus Karya Prima so that 

when social security is getting better it will support the improvement of employee 

performance. The work environment affects the performance of employees at PT. 

Kudus Karya Prima so that when the work environment is getting better can support 

the improvement of employee performance. Work motivation affects employee 

performance at PT. Kudus Karya Prima so that when the motivation of work is 

getting better will support the improvement of employee performance. Indirectly the 

motivation variable is able to be an intervening variable between social security 

variables as well as the work environment in influencing employee performance. 

 

Keywords: Social security, work environment, motivation, employee performance. 
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