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ABSTRAK 

 

Penelitian ini ditujukan untuk menguji Kepuasan Kerja Memediasi 

Pengaruh Lingkungan Kerja Fisik, Budaya Organisasi, dan Kompensasi Terhadap 

Kinerja.Responden penelitian ini adalah karyawan di PT Pura Barutama Unit 

Boxindo Kudus sejumlah 263 Karyawan. Structural Equation Modeling (SEM) 

yang dijalankan dengan perangkat lunak AMOS Ver.24, digunakan untuk 

menganalisis data. Hasil analisis menunjukkan bahwa lingkungan kerja fisik, 

budaya organisasi, dan kompensasi berpengaruh positif dan signifikan terhadap 

kepuasan kerja. Lingkungan kerja fisik, budaya organisasi, kompensasi dan 

kepuasan kerja berpengaruh positif dan signifikan terhadap kinerja pegawai. 

Temuan empiris tersebut mengindikasikan bahwa untuk memenuhi dan 

meningkatkan kepuasan kerja karyawan di PT Pura Barutama Unit Boxindo 

Kudus masing-masing unit organisasi perlu memperhatikan faktor-faktor seperti 

bahwa lingkungan kerja fisik, budaya organisasi, dan kompensasi, karena faktor-

faktor tersebut terbukti mempengaruhi tinggi rendahnya kepuasan kerja. Serta 

Lingkungan kerja fisik, budaya organisasi, kompensasi dan kepuasan kerja 

mempengaruhi tinggi rendahnya kinerja pegawai. 

 

Kata Kunci : Lingkungan kerja fisik, Budaya Organisasi, Kompensasi, Kepuasan 

Kerja dan Kinerja Pegawai. 
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ABSTRACT 

        

 This study is aimed at examining Job Satisfaction to Mediate the Effect 

of Physical Work Environment, Organizational Culture, and Compensation on 

Performance. The respondents of this study were 263 employees at PT Pura 

Barutama Unit Boxindo Kudus. Structural Equation Modeling (SEM), which is 

run with AMOS Ver.24 software, is used to analyze data. The results of the 

analysis show that the physical work environment, organizational culture, and 

compensation have a positive and significant effect on job satisfaction. Physical 

work environment, organizational culture, compensation and job satisfaction have 

a positive and significant effect on employee performance. These empirical 

findings indicate that to meet and improve employee job satisfaction at PT Pura 

Barutama Unit Boxindo Kudus, each organizational unit needs to pay attention to 

factors such as that the physical work environment, organizational culture, and 

compensation, because these factors are proven to influence the height and the 

low. job satisfaction. As well as physical work environment, organizational 

culture, compensation and job satisfaction affect the level of employee 

performance. 

 

Keywords: Physical work environment, Organizational Culture, 

Compensation,Job Satisfaction and Employee Performance 
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