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ABSTRACT

SUKISNO. 2020. The influence of teacher's competence and job
satisfaction toward teachers’s performance of public elementary
school at subdistrict Wedung in Demak region. Thesis. Master
Program of Primary School Education. Primary School
Management Concentration, Universitas Muria Kudus. Advisor 1.
Dr. Suad, M.Pd., Advisor II. Dr. Sukirman, S.Pd. SH. MM.

Keyword: Competence, Job satisfaction of Teacher, Teachers
Performance

The purposes of thsis research are: 1) to know the magnitude
influence of the teacher's competence towards to teacher’s performance,
2) to know the magnitude influence of the job satisfaction towards to
teacher’s performance, 3) to know the magnitude influence of teacher's
competence and job satisfaction towards to teacher’s performance.

The researchers use quantitative descriptive method. This research
has  two independent variable, these are: variable X; (teacher’s
competence), X, (job satisfaction), and a dependent variable Y (teacher’s
performance). While the sampling technique, this research using
proporsional random sampling. The population in this research are all the
teachers at public elementary school at subdistrict Wedung in Demak
region. The Collecting data using quesioner’s tecknique.

The result of this research are: 1) The teacher's competence who
has average score 75 include in good catagories, 2) teacher's job
satisfaction who has average score 78 include in good catagories, 3)
teacher's. performance who has average score 77 include in good
catagories, 4) there is a positive and significant influence partially of the
teacher’'s competence variable towards to teacher’s performance. This is
evidenced by the value of nilai tyaue (5,023) > tiape (1,960) and pyaie (Sig. =
0,000) < 0,05, 5) there is a positive and significant influence partially of
the job satisfaction variable towards to teacher’'s performance. This is
evidenced by the value of nilai tyaue (3,838) > tiapie (1,960) and pyaie (Sig. =
0,000) < 0,05, 6) there is a simultan’s positive and significant influence of
the teacher's competence variable and job’s satisfaction towards to
teacher’'s performance. This is evidenced by the value of nilai Fyaue
(27,515) > Faple (3,000) and pyaie (sig. = 0,000)



ABSTRAK

Sukisno. 2020. “Pengaruh Kompetensi dan Kepuasan Kerja Guru
Terhadap Kinerja Guru SD Negeri di Kecamatan Wedung
Kabupaten Demak”. Tesis. Program Studi Pendidikan Dasar
Konsentrasi Manajemen  Pendidikan Dasar. Program Pasca
Sarjana. Universitas Muria Kudus. Pembimbing | Dr. Suad, M.Pd,
Pembimbing Il Dr. Sukirman, .S.Pd. SH. MM.

Kata Kunci : Kompetensi, Kepuasan Kerja Guru dan Kinerja guru.

Tujuan penelitian ini_adalah: 1) Untuk mengetahui besarnya
pengaruh kompetensi guru terhadap kinerja guru, 2) Pengaruh kepuasan
kerja terhadap kinerja guru, 3) Pengaruh kompetensi guru dan kepuasan
kerja secara bersama terhadap kinerja guru.

Peneliti menggunakan metode deskriptip kuantitatif. Variabel dalam
penelitian ini ada dua, yaitu variabel bebas X; (kompetensi guru), Xz
(kepuasan kerja), dan variabel terikat Y (kinerja guru). Sedangkan teknik
pengambilan sampel yang digunakan adalah proposional random
sampling.. Populasi dalam penelitian ini guru SD Negeri di Kecamatan
Wedung Kabupaten Demak. Pengumpulan data diperoleh dengan teknik
angket/kuesioner.

Hasil penelitian yang diperoleh adalah: 1) Kompetensi guru sesuai
hasil pengolahan data memiliki-skor rata-rata 75 termasuk dalam kategori
baik, 2) kepuasan kerja guru sesuai hasil pengolahan data memiliki skor
rata-rata 78 termasuk dalam kategori baik, 3) kinerja guru sesuai hasil
pengolahan data memiliki skor rata-rata 77 termasuk dalam kategori baik,
4) ada pengaruh positif dan signifikan secara parsial variabel kompetensi
guru terhadap kinerja guru. Hal ini dibuktikan dengan nilai thiwng (5,023) >
trapel (1,960) dan pvae (Sig = 0,000) < 0,05. 5) ada pengaruh positif dan
signifikan secara parsial dari variabel kepuasan kerja terhadap kinerja
guru. Hal ini dibuktikan thiung (3,838) > tiaper (1,960) dan pyae (Sig=0,000) <
0,05. 6) ada pengaruh positif dan signifikan secara simultan dari variabel
kompetensi guru dan kepuasan kerja terhadap kinerja guru. Hal ini
dibuktikan Friwng (27,515) > Franel (3,00) dengan signifikasi 0,000.
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