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ABSTRAK

Berdasarkan data dilapangan menunjukkan bahwa CV.Mustika Jati Jepara
tidak mampu memenuhi target produksi setiap tahunnya, hal tersebut
menunjukkan kinerja karyawan yang belum optimal. Kurang optimalnya kinerja
karyawan disebabkan karena beberapa faktor antara lain motivasi kerja, kesehatan
kerja dan semangat kerja. Tujuan penelitian ini adalah menguji pengaruh motivasi
kerja terhadap kinerja karyawan bagian produksi CV. Mustika Jati Jepara.
Menguji pengaruh kesehatan kerja terhadap kinerjl karyawan bagian produksi
CV. Mustika Jati Jepara. Menguji pengaruh semangat kerja terhadap kinerja
karyawan bagian produksi CV. Mustika Jati Jepara. Menguji pengaruh motivasi
kerja, kesehatan kerja dan semangat kerja terhadap kinerja karyawan bagian
produksi CV. Mustika Jati Jepara. Pendekatan yang digunakan dalam penelitian
ini adalah pendekatan kuantitatif. Sampel adalah karyawan bagian produksi CV.
Mustika Jati Jepara yang berjumlah 109 responden dan pengambilan sampel
menggunakan teknik purposive sampling. Teknik pengumpulan data yang
digunakan dalam penelitian ini adalah kuesioner. Teknik analisis data
menggunakan analisis deskriptif, analisis regresi berganda, uji t parsial, uji F dan
koefisien determinasi (R?). Hasil penelitian menunjukkan bahwa motivasi kerja
berpengaruh terhadap kinerja karyawan pada CV Mustika Jati Jepara. Kesehatan
kerja berpengaruh terhadap kinerja karyawan pada CV Mustika Jati Jepara.
Semangat Kerja berpengaruh terhadap kinerja karyawan pada CV Mustika Jati
Jepara. Motivasi kerja, kesehatan kerja dan semangat kerja berpengaruh terhadap
kinerja karyawan pada CV Mustika Jati Jepara secara berganda.

Kata Kunci : motivasi kerja, kesehatan kerja, semangat kerja, kinerja
karyawan.

Daftar pustaka : 16 (tahun 2015-2018).
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The Effect of Work Motivation, Work Health and Work Spirit on Employee
Performance in the Pandemic Time Covid-19 (Study on Employees in the
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ABSTRACT

Based on field data, it shows that CV Mustika Jati Jepara is not able to
meet production targets each year, this shows that employee performance is not
optimal. Less than optimal employee performance is caused by several factors,
including work maotivation, work health and work morale. The purpose of this
study was to examine the effect of work motivation on employee performance in
the production division of CV. Mustika Jati Jepara. Testing the effect of
occupational health on the performance of production employees in CV. Mustika
Jati Jepara. Testing the influence of morale on the performance of employees in
the production section of CV. Mustika Jati Jepara. Testing the influence of work
motivation, work health and work morale on the performance of employees in the
production section of CV. Mustika Jati Jepara. The approach used in this
research is a quantitative approach. The sample is a production employee of CV.
Mustika Jati Jepara, amounting to 109 respondents and sampling using purposive
sampling technique. The data collection technique used in this study was a
questionnaire. The data analysis technique used descriptive analysis, multiple
regression analysis, partial t test, F test and the coefficient of determination (R2).
The results showed that work motivation has an effect on employee performance
at CV Mustika Jati Jepara in Kudus. Occupational health affects employee
performance at CV Mustika Jati Jepara in Kudus. Morale has an effect on
employee performance at CV Mustika Jati Jepara in Kudus. Work motivation,
work health and work morale have multiple effects on employee performance at
CV Mustika Jati Jepara in Kudus.

Keywords: work motivation, occupational health, morale, employee
performance.
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