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PENGARUH IKLIM KERJA DAN TRAINING TERHADAP 

KEMAMPUAN KERJA SERTA DAMPAKNYA PADA KINERJA 

KARYAWAN 

 (STUDI KASUS PADA PT. NAGARAJA NUSANTARA ENERGI KUDUS) 
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Penelitian ini menguji pengaruh iklim kerja dan training terhadap 

kemampuan kerja serta dampaknya pada kinerja karyawan (Studi Kasus dada PT. 

Nagaraja Nusantara Energi Kudus). Sampel penelitian sebanyak 120 responden. 

Teknik sampling menggunakan teknik purposive sampling masa kerja minimal 2 

tahun.  Metode pengumpulan data menggunakan metode kuesioner. Hasil 

penelitian menyimpulkan bahwa secara langsung berpengaruh positif dan 

signifikan iklim kerja, training terhadap kemampuan serta dampaknya terhadap 

kinerja. Pengaruh tidak langsung menunjukkan bahwa variabel intervening 

(kemampuan) mampu memediasi antara iklim kerja terhadap kinerja karyawan. 

Variabel intervening (kemampuan) belum mampu mampu memediasi antara 

iklim kerja terhadap kinerja karyawan.  

 

Kata Kunci:  iklim kerja dan training, kemampuan kerja, kinerja karyawan. 
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ABSTRACT 

THE EFFECT OF THE WORK CLIMATE AND TRAINING ON WORK 

ABILITY AND ITS IMPACT ON EMPLOYEE PERFORMANCE 

 (CASE STUDY AT PT. NAGARAJA NUSANTARA ENERGI KUDUS) 
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Advisor 2:  Dina Lusianti, SE, MM, AAK 
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This research tests the influence of working climate and training on work 

ability and its impact on employee performance (Case Study of PT. Nagaraja 

Nusantara Energi Kudus). A sample of 120 respondents. Sampling technique 

using purposive sampling technique minimum working period of 2 years.  The 

data collection method uses the questionnaire method. The results concluded that 

it directly affects the positive and significant working climate, training on ability 

and its impact on performance. Indirect influence indicates that intervening 

variables are able to mediate between work climates to employee performance. 

Intervening variables have not been able to mediate between the working climate 

and employee performance.  

 

Keywords: work climate and training, work ability, employee performance. 
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