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  ABSTRAK 

-Penelitian ini bertujuan untuk mengetahui pengaruh kompetensi-sumber-

daya manusia, moralitas, sistem pengendalian internal, dan whistleblowing system 

terhadap pencegahan fraud dalam pengelolaan keuangan desa pada aparat 

pemerintah desa-di-Kabupaten Pati.-Penelitian ini menggunakan jenis penelitian 

kuantitatif. Populasi pada penelitian ini adalah aparat-pemerintah-desa yang ikut 

serta dalam pengelolaan keuangan desa yang desanya mendapatkan dana desa di 

kabupaten-pati-yaitu berjumlah-406-desa.-Metode penarikan sampel dilakukan 

dengan teknik Slovin dengan tingkat kelonggaran ketidaktelitian yang digunakan 

adalah 10%. Kemudian dilakukan teknik proportional stratified random sampling. 

Berdasarkan hasil perhitungan tersebut maka sampel yang digunakan sebagai 

responden dalam penelitian ini sebanyak-96-orang.-Sumber data yang digunakan 

adalah data primer yang diperoleh dari penyebaran kuesioner kepada responden.-

Teknik analisis data dalam penelitian ini menggunakan analisis regresi berganda 

bantuan program SPSS 23.-Hasil penelitian menunjukkan bahwa: kompetensi 

sumber daya manusia, moralitas,-sistem pengendalian internal dan whistleblowing 

system-berpengaruh-positif terhadap pencegahan fraud dalam pengelolaan 

keuangan desa di Kabupaten-Pati. 

 

Kata kunci:-Kompetensi Sumber Daya Manusia,-Moralitas,-Sistem Pengendalian 

Internal,-Whistleblowing System,-Dan Fraud 
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ABSTRACT 

 This study aims to determine the effect of human resource competence, 

morality, internal control systems, and whistleblowing systems on fraud 

prevention in village financial management in village government officials in Pati 

Regency. This research uses quantitative research. The population in this study 

were village government officials who took part in village financial management 

whose villages received village funds in the pati district, amounting to 406 

villages. The sampling method was carried out using the Slovin technique with the 

allowance level of inaccuracy used was 10%. Then performed the proportional 

stratified random sampling technique. Based on the results of these calculations, 

the sample used as respondents in this study were 96 people. The data source 

used is primary data obtained from distributing questionnaires to respondents. 

The data analysis technique in this study used multiple regression analysis with 

the help of the SPSS 23 program. The results showed that: human resource 

competence, morality, internal control systems and whistleblowing systems have a 

positive effect on fraud prevention in village financial management in Pati 

District. 

 

Keywords:-Human Resource Competence,-Morality,-Internal Control System,-

Whistleblowing System,-and Fraud 
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