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ABSTRACT 
 

 

Kaswi. 2021. "The Influence of Education and Training to Strengthen School 

Principals and School Climate on Teacher Performance in Winong 

District Primary Schools". Thesis, Master of Education Study Program, 

Muria Kudus University Postgraduate Program, Advisor I Dr. Gunawan 

Setiadi, SIP. M.Pd.,  Advisor II Dr. Su'ad, M.Pd 

 

Keywords: School Principal Strengthening Education and Training, School 

Climate, Teacher Performance, Correlation Research. 

 

This research is motivated by the low performance of teachers due to the 

lack of education and training to strengthen school principals and the lack of 

maintaining the school climate. The problems in this research are: 1) How big is 

the influence of education and training to strengthen school principals on teacher 

performance at Public Elementary Schools in Winong District, Pati Regency ?, 2) 

How much influence does school climate have on teacher performance at Public 

Elementary Schools in Winong District, Pati District? 3) How much influence 

does education and training to strengthen school principals and school climate 

collectively affect the performance of teachers at Public Elementary Schools in 

Winong District, Pati District? 

The approach used in this research is quantitative. This type of research 

is correlational or looks for the influence between the independent variables of 

education and school principal strengthening training (X1) and school climate 

(X2), with the dependent variable: teacher performance (Y). This research was 

conducted from July to August 2020 in 40 Public Elementary Schools in Winong 

District. The total population of 267 and 160 samples were randomly selected. 

The data collection technique used a questionnaire. The requirements test used the 

normality test, homogeneity test, linearity test and multicollinearity test. The 

research plan was tested using simple linear regression analysis, t test, multiple 

linear regression analysis processed using the SPSS program. 

From the data processing, it is known that the data are normally 

distributed, homogeneous, linear and not multicollinear. From the hypothesis test 

found: 1). there is a relationship between the variable X1 and X2 with the 

equation Y = 71.661 + 0.632X1, the truth is accepted. This means that every 

increase in one education and strengthening training for principals will increase 

teacher performance by 0.632 at a constant of 71.661, the strength of the 

correlation is 0.685. The amount of contribution of variable X1 to Y is 89.6%, 2). 

there is a relationship between the variable X2 and Y with the equation Y = 

71.661 + 0.495X2. The strength of the correlation is 0.697 with a contribution of 

74.4%, 3). there is a positive relationship between education and training to 

strengthen principals and school climate on teacher performance which is 

expressed by the equation Ŷ = 71.661 + 0.632X1 + 0.495X2. The correlation 

strength is 0.707. The contribution of variables X1 and X2 to Y was 79.6%, while 

20.4% was influenced by other factors. 
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ABSTRAK 
 

Kaswi. 2021. “Pengaruh Pendidikan Pelatihan  Penguatan  Kepala Sekolah Dan 

Iklim Sekolah Terhadap Kinerja Guru Di Sekolah Dasar Kecamatan 

Winong”.Tesis, Program Studi Magister Pendidikan, Program 

Pascasarjana Universitas Muria Kudus, Pembimbing I Dr. Gunawan 

Setiadi, SIP. M.Pd.,  Pembimbing II Dr. Su’ad, M.Pd 

 

Kata Kunci: Pendidikan Pelatihan  Penguatan  Kepala Sekolah, Iklim   Sekolah, 

Kinerja Guru, Penelitian Korelasi. 
 

Penelitian ini dilatarbelakangi oleh rendahnya kinerja guru karena 

kurangnya Pendidikan Pelatihan penguatan kepala sekolah dan kurang menjaga 

iklim sekolah . Permasalahan dalam penelitian ini adalah: 1) Seberapa besar 

pengaruh Pendidikan Pelatihan penguatan kepala sekolah terhadap  kinerja guru 

pada Sekolah Dasar Negeri  di Kecamatan Winong, Kabupaten Pati?, 2) Seberapa 

besar pengaruh  iklim sekolah terhadap  kinerja guru pada Sekolah Dasar  Negeri 

di Kecamatan Winong, Kabupaten Pati? 3) Seberapa besar pengaruh   Pendidikan 

Pelatihan penguatan kepala sekolah  dan iklim sekolah secara bersama – sama 

terhadap  kinerja guru pada Sekolah Dasar  Negeri di Kecamatan Winong, 

Kabupaten Pati? 

Pendekatan yang digunakan dalam penelitian ini adalah kuantitatif,  Jenis 

penelitian korelasional atau mencari pengaruh antara variabel bebas Pendidikan 

Pelatihan penguatan kepala sekolah (X1) dan iklim sekolah (X2), dengan variabel 

terikat: kinerja guru (Y). Penelitian ini dilaksanakan pada bulan Juli  sampai 

Agustus 2020 di 40 Sekolah Dasar Negeri di Kecamatan Winong. Jumlah 

populasi 267 dan sampel 160 dipilih secara acak. Teknik pengumpulan data 

menggunakan angket. Uji Persyaratan menggunakan uji normalitas, uji 

homogenitas,uji linieritas dan uji multikolinieritas. Rencana hasil penelitian diuji 

menggunakan uji analisis regresi linier sederhana, uji t, analisis regresi linier 

berganda yang diolah menggunakan program SPSS.  

Dari olah data diketahui data berdistribusi normal, homogen, linier dan 

tidak multikolinier. Dari uji hipotesis ditemukan: 1). terdapat hubungan variabel 

X1 terhadap X2 dengan persamaan Y = 71,661 + 0,632X1 diterima kebenarannya. 

Artinya setiap kenaikan satu Pendidikan Pelatihan penguatan kepala sekolah akan 

menaikkan kinerja guru sebesar 0,632 pada konstanta 71,661, kekuatan korelasi 

sebesar 0,685. Besarnya kontribusi variabel X1 terhadap Y sebesar 89,6%, 2). 

terdapat hubungan variabel X2 terhadap Y dengan persamaan  Y =  71,661+ 

0,495X2. Kekuatan korelasinya sebesar 0,697 dengan kontribusi 74,4%, 3). 

terdapat hubungan positif antara Pendidikan Pelatihan penguatan kepala sekolah 

dan iklim sekolah terhadap kinerja guru yang dinyatakan dengan persamaan  Ŷ = 

71,661 +0,632X1+0,495X2. Kekuatan korelasinya sebesar 0,707. Kontribusi 

variabel X1 dan X2 terhadap Y sebesar 79,6%, sedangkan 20,4% dipengaruhi oleh 

faktor yang lain.  
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