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ABSTRAKSI 

Sumber daya manusia merupakan elemen utama dari sebuah organisasi 

atau perusahaan yang sangat berperan dalam membantu organisasi untuk terus 

tumbuh dan berkembang serta bertahan di persaingan global yang semakin 

kompetitif. Perusahaan diharapkan untuk lebih memperhatikan SDM yang 

dimilikinya, karena SDM merupakan aset utama yang berperan penting dalam 

pencapaian tujuan perusahaan. Perusahaan tidak akan maju dan berkembang tanpa 

ditunjang kemampuan SDM, sekalipun perusahaan tersebut mempunyai sarana 

dan prasarana yang lengkap. 

Populasi yang akan diambil adalah seluruh karyawan yang ada di PT. Sari 

Warna Asli Textile Industry dengan jumlah karyawan per bulan Desember tahun 

2018 sebanyak 166 karyawan. Jumlah sampel yang akan diambil dalam penelitian 

ini adalah sebanyak 117 karyawan di PT. Sari Warna Asli Textile Industry. 

Penentuan sampel pada penelitian ini menggunakan metode purposive sampling, 

dimana pemilihan sampel berdasarkan tingkat pendidikan minimal SMA. 

Analisis data yang digunakan dalam penelitian ini menggunakan dengan 

program SPSS (Statisfical Product And Services Solution). Hasil penelitian 

menunjukkan bahwa: (1) Stres kerja berpengaruh positif dan signifikan terhadap 

kepuasan kerja karyawan PT. Sari Warna Asli Textile Industry. (2)  Locus of 

control berpengaruh positif dan signifikan terhadap kepuasan kerja karyawan PT. 

Sari Warna Asli Textile Industry. (3)  Integritas berpengaruh positif dan signifikan 

terhadap kepuasan kerja karyawan PT. Sari Warna Asli Textile Industry. (4) 

Komunikasi interpersonal berpengaruh positif dan signifikan terhadap kepuasan 

kerja karyawan PT. Sari Warna Asli Textile Industry. (5) Stres kerja, locus of 

control, integritas dan komunikasi interpersonal secara simultan berpengaruh  

positif dan signifikan terhadap kepuasan kerja karyawan PT. Sari Warna Asli 

Textile Industry. 

 

Kata Kunci : Stres Kerja, Locus Of Control, Integritas, Komunikasi 

Interpersonal, dan kepuasan kerja karyawan. 
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ABSTRACTION 

 

Human resources are the main elements of an organization or company 

that are very instrumental in helping organizations to continue to grow and 

develop and survive in increasingly competitive global competition. Companies 

are expected to pay more attention to their human resources, because HR is a 

major asset that plays an important role in achieving company goals. A company 

will not progress and develop without the support of human resources, even 

though the company has complete facilities and infrastructure. 

The population that will be taken is all employees at PT. Sari Warna Asli 

Textile Industry with 166 employees as of December 2018. The number of samples 

to be taken in this study were 117 employees at PT. Sari Warna Asli Textile 

Industry. Determination of the sample in this study using purposive sampling 

method, where the sample selection is based on the minimum education level of 

high school. 

Analysis of the data used in this study using the SPSS (Statistical Product 

and Services Solution) program. The results showed that: (1) Job stress has a 

positive and significant effect on job satisfaction of employees of PT. Sari Warna 

Asli Textile Industry. (2) Locus of control has a positive and significant effect on 

job satisfaction of employees of PT. Sari Warna Asli Textile Industry. (3) Integrity 

has a positive and significant effect on job satisfaction of employees of PT. Sari 

Warna Asli Textile Industry. (4) Interpersonal communication has a positive and 

significant effect on job satisfaction of employees of PT. Sari Warna Asli Textile 

Industry. (5) Job stress, locus of control, integrity and interpersonal 

communication simultaneously have a positive and significant effect on employee 

job satisfaction at PT. Sari Warna Asli Textile Industry. 

. 

Keywords: Job Stress, Locus Of Control, Integrity, Interpersonal Communication, 

and employee job satisfaction. 
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