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ABSTRAK 

 

MULYONO. 2020. “Pengaruh Supervisi  Kepala Sekolah dan Motivasi Kerja 

Terhadap Kinerja Guru Sekolah Dasar di Kecamatan Wonosalam Kabupaten 

Demak”. Tesis. Magister Pendidikan Dasar Fakultas Keguruan dan Ilmu 

Pendidikan Universitas Muria Kudus. Dosen Pembimbing (I) Dr. Sri 

Utaminingsih,M.Pd., (II) Dr. Erik Aditia Ismaya, S.Pd.,M.A. 

 

Kata Kunci: Supervisi Kepala Sekolah, Motivasi dan Kinerja Guru 

 

 Penelitian ini bertujuan untuk 1) menganalisa pengaruh supervisi  kepala 

sekolah terhadap kinerja guru SD di Kecamatan Wonosalam Kabupaten Demak, 

2) menganalisa pengaruh motivasi kerja guru terhadap kinerja guru SD di 

Kecamatan Wonosalam Kabupaten Demak, 3) menganalisa pengaruh supervisi  

kepala sekolah dan motivasi kerja guru secara bersama-sama terhadap kinerja 

guru SD di Kecamatan Wonosalam Kabupaten Demak.  

 Penelitian ini merupakan jenis penelitian kuantitatif dengan rancangan 

penelitian expost facto. Dalam penelitian ini populasinya adalah seluruh guru SD 

di Kecamatan Wonosalam Kabupaten Demak dengan jumlah guru 424 orang. 

Pengambilan sampel menggunakan proporsional random sampling sebanyak 82 

guru sebagai responden. Instrumen yang digunakan yaitu angket atau kuisiner. 

Tehnik analisis datanya adalah uji Instrumen (uji validitas dan uji reliabilitas), uji 

prasyarat analisis (uji normalitas dan uji liniaritas), dan uji hipotesis (uji 

simultan/uji F dan uji parsial / uji t). Adapun variabel yang diteliti adalah 

supervisi kepala sekolah dan motivasi kerja guru sebagai variabel bebas dan 

kinerja guru sebagai variabel terikat. 

 Hasil penelitian menunjukkan  hipotesisi 1 diperoleh nilai   Fhitung = 

103.274  > Ftabel = 0,3921 dan nilai  t test = 10.162  >  t hitung = 1,9897.  Besar 

pengaruh supervisi kepala sekolah terhadap kinerja guru SD adalah  55,8% 

dengan  nilai korelasi sebesar 0,751. Pada hipotesisi 2 nilai   Fhitung = 265.875 > 

Ftabel = 3,959 dan nilai  t test = 11.225 > t hitung = 1,9897.   Besarnya pengaruh  

motivasi kerja guru terhadap kinerja guru SD   adalah  76,6% dengan nilai 

korelasi sebesar 0,877. Pada hipotesisi 3 Nilai   Fhitung = 153.369 > Ftabel = 3, 112 

dan besarnya pengaruh supervisi kepala sekolah dan motivasi kerja guru terhadap 
kinerja guru SD adalah  79,5% dengan nilai korelasi sebesar 0, 892. Kesimpulan 

penelitian ini adalah  1) ada pengaruh supervisi kepala sekolah terhadap kinerja 

guru SD di Kecamatan Wonosalam Kabupaten Demak. 2) ada pengaruh motivasi 

kerja guru terhadap kinerja guru SD di Kecamatan Wonosalam  Kabupaten 

Demak. 3) ada pengaruh supervisi kepala sekolah dan motivasi kerja guru 

terhadap kinerja guru SD di Kecamatan Wonosalam  Kabupaten Demak. 

      Saran dari peneliti kepala sekolah hendaknya meningkatkan kemampuan 

sebagai supervisor dan melaksanakan program supervisi secara maksimal. Bagi 

guru hendaknya dapat memotivasi kerjanya agar  kinerja guru meningkat. 
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ABSTRACT 

 

MULYONO. 2020" The Effect of Principal Supervision and Work Motivation on 

the Performance of Elementary School Teachers in Wonosalam District, Demak 

Regency. Thesis. PGSD Concentration Basic Study Program. Graduate program. 

Muria Kudus University. Supervisor I Dr. Sri Utaminingsih, M.Pd, Supervisor II 

Dr.Erik Aditia Ismaya, S.Pd.,M.A  

 

Keywords: Principal Supervision, teacher work motivation and teacher 

performance 

 

       The purpose of this research is to1) analyze the effect of principal supervision 

on the performance of elementary school teachers in Wonosalam District, Demak 

Regency, 2) analyze the effect of teacher work motivation on the performance of 

elementary school teachers in Wonosalam District, Demak Regency. 3) analyze 

the effect of principal supervision and teacher work motivation together on the 

performance of elementary school teachers in Wonosalam District, Demak 

Regency. 

This research is a type of quantitative research with an ex post facto research 

design. in this study were all elementary school teachers in Wonosalam District, 

Demak Regency with a total of 424 teachers. Sampling using proportional random 

sampling of 82 teachers as respondents. The Instrumen used was a questionnaire 

or questionnaire. The data analysis techniques are the Instrumen test (validity test 

and reliability test), analysis prerequisite test (normality test and linearity test), 

and hypothesis testing (simultaneous test / F test and partial test / t test). The 

variables studied were the principal's supervision and teacher work motivation as 

independent variables and teacher performance as the dependent variable. 

The results of the research hypothesis 1 obtained that the value of Fcount = 

103.274> Ftable = 0.3921 and value. t test = 10,162> t count = 1.9897. The effect 

of principal supervision on elementary school teacher performance is 55.8% and 

the correlation is 0.751. Hypothesis 2, the value of Fcount = 265.875> Ftable = 

3.959 and the value of t test = 11.225> t count = 1.9897. The effect of teacher 

work motivation on elementary school teacher performance is 76.6% and the 

correlation is 0.877. Hypothesis 3, the value of Fcount = 153,369> Ftable = 3, 112 

The effect of principal supervision and teacher work motivation on elementary 

school teacher performance is 79.5% and the correlation is 0, 892. The 

conclusions of this study are 1) there is an effect of principal supervision on the 

performance of elementary school teachers in Wonosalam District, Demak 

Regency. 2) there is an effect of teacher work motivation on the performance of 

elementary school teachers in Wonosalam District, Demak Regency. 3) there is an 

effect of principal supervision and teacher work motivation on the performance of 

elementary school teachers in Wonosalam District, Demak Regency. 

Suggestions from the principal researchers should increase the ability as a 

supervisor and carry out the supervsisi program to the maximum. Teachers should 

be able to increase their motivation to work so that teacher performance increases. 
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