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UNIVERSITAS MURIA KUDUS 

FAKULTAS EKONOMI DAN BISNIS PROGRAM STUDI MANAJEMEN 

 
Penelitian ini memiliki tujuan untuk menganalisis pengaruh pengembangan 

karir, mutasi dan promosi jabatan yang berdampak pada kinerja karyawan dengan 

kepuasan kerja sebagai intervening studi kasus pada RSU Fastabiq Sehat PKU 

Muhammadiyah Pati.Dalam penelitian ini menggunakan tiga variabel eksogen, 

yaitu pengembangan karir, mutasi dan promosi jabatan serta dua variabel 

endogen, yaitu terhadap kinerja karyawan dan kepuadan kerja. Metode 

pengumpulan data yang digunakan adalah metode kuesioner, dokumentasi dan 

wawancara. Sampel yang digunakan dalam penelitian ini terdiri dari 138 

responden dengan teknikpurposive sampling.Dalam penelitian ini analisis data 

yang digunakan program (SEM) Structual Equation Modeling yang di operasikan 

melalui program AMOS. Hasil penelitian menunjukkan pengembangan karir, 

mutasi dan promosi jabatan berpengaruh positif dan signifikan terhadap kepuasan 

kerja dan berdampak pada kinerja karyawan. 
 

 

 

Kata kunci: pengembangan karir, mutasi, prmosi jabatan, kinerja karyawan, 

kepuasan kerja. 
 

 

 

 

 

 

 



 

 

ABSTRACT 

 

EFFECT OF CAREER DEVELOPMENT, MUTATIONS AND OFFICE 

PROMOTION THAT IMPACT EMPLOYEES 'PERFORMANCE WITH 

JOB SATISFACTION AS A CASE STUDY INTERVENTION AT 
FASTABIQ SEHAT PKU MUHAMMADIYAH PATI 
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UNIVERSITAS MURIA KUDUS 

FACULTY OF ECONOMIC AND AND BUSINESS STUDY PROGRAM  

OF MANAGEMENT 

 

This study aims to analyze the effect of career development, mutations and 

job promotions that have an impact on employee performance with job 

satisfaction as an intervening case study at PKU Muhammadiyah Pati Hospital 

Fastabiq Sehat. In this study, using three exogenous variables, namely career 

development, transfer and promotion and two endogenous variables, namely 

employee performance and work performance. Data collection methods used were 

questionnaires, documentation and interviews. The sample used in this study 

consisted of 138 respondents with a purposive sampling technique. In this study, 

data analysis used the Structual Equation Modeling (SEM) program which is 

operated through the AMOS program. The results showed career development, 

transfer and job promotion had a positive and significant effect on job satisfaction 

and had an impact on employee performance.  

 

 

Keywords: career development, transfer, job promotion, employee performance, 

job satisfaction. 
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