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ABSTRAKSI  

 

Penelitian ini bertujuan menganalisis pengaruh kompensasi dan pelatihan 

terhadap produktivitas karyawan melalui motivasi kerja sebagai variabel 

intervening pada CV. Percetakan Remaja Kabupaten Pati. Dalam penelitian ini 

terdapat empat variabel yang akan dianalisis yaitu kompensasi dan pelatihan kerja 

sebagai variabel eksogen, produktivitas kerja sebagai variabel endogen serta 

motivasi sebagai variabel intervening/mediasi. Sampel penelitian sebanyak 95 

responden. Jenis penelitian yang digunakan yaitu penelitian kuantitatif. Analisis 

data dilakukan dengan menggunakan bantuan software SEM (Structural Equation 

Model) yang dioperasikan melalui program AMOS. Hasil penelitian 

menyimpulkan bahwa (1) Kompensasi berpengaruh positif dan signifikan 

terhadap motivasi kerja (2) Pelatihan berpengaruh positif dan signifikan terhadap 

motivasi kerja karyawan (3) Kompensasi berpengaruh positif dan signifikan 

terhadap produktivitas (4) Pelatihan berpengaruh positif dan signifikan terhadap 

produktivitas karyawan (5) Motivasi kerja berpengaruh positif dan signifikan 

terhadap produktivitas karyawan. 
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ABSTRACTION 

 

This study aims to analyze the effect of compensation and training on 

employee productivity through work motivation as an intervention variable in CV. 

Pati Regency Youth Printing. In this study, there are four variables to be 

analyzed, namely compensation and job training as exogenous variables, work 

productivity as endogenous variables, and motivation as intervening/mediation 

variables. The research sample was 95 respondents. The type of research used is 

quantitative research. Data analysis was carried out using SEM (Structural 

Equation Model) software which was operated through the AMOS program. The 

conclusion concludes that (1) Compensation has a positive and significant effect 

on work motivation (2) Training has a positive and significant effect on employee 

work motivation (3) Compensation has a positive and significant effect on 

productivity (4) Training has a positive and significant effect on employee 

productivity (5) Work motivation has a positive and significant effect on employee 

productivity. 

 

Keywords: Compensation, training, motivation and productivity. 
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