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ABSTRAKSI

Penelitian ini menganalisis pengaruh disiplin kerja, motivasi kerja dan
budaya organisasi terhadap kinerja pegawai dengan kepuasan sebagai variabel
intervening pada Dinas Kesehatan Kabupaten Kudus. Sampel penelitian 154
responden dengan metode purposive sampling. Analisis data menggunakan SEM.
Hasil penelitian menyimpulkan bahwa (1) Disiplin kerja berpengaruh positif
signifikan terhadap kepuasan kerja pegawai Dinas Kesehatan Kabupaten Kudus;
(2) Motivasi kerja berpengaruh positif signifikan terhadap kepuasan kerja pegawai
Dinas Kesehatan Kabupaten Kudus; (3) Budaya organisasi berpengaruh positif
signifikan terhadap kepuasan kerja pegawai Dinas Kesehatan Kabupaten Kudus
(4) Disiplin kerja berpengaruh positif signifikan terhadap kinerja pegawai Dinas
Kesehatan Kabupaten Kudus; (5) Motivasi kerja berpengaruh positif signifikan
terhadap kinerja pegawai Dinas Kesehatan Kabupaten Kudus; (6) Budaya
organisasi berpengaruh positif signifikan terhadap kinerja pegawai Dinas
Kesehatan Kabupaten Kudus ; (7) Kepuasan kerja berpengaruh positif signifikan
terhadap kinerja pegawai Dinas Kesehatan Kabupaten Kudus; (8) Kepuasan kerja
memediasi pengaruh disiplin kerja terhadap kinerja pegawai ; (9) Kepuasan kerja
tidak memediasi pengaruh motivasi terhadap kinerja pegawai; (10) Kepuasan
kerja tidak memediasi pengaruh budaya organisasi terhadap kinerja pegawai.

Kata Kunci : Disiplin kerja, motivasi kerja, budaya organisasi, kepuasan, kinerja.
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ABSTRACT

This study analyzes the effect of work discipline, work motivation and
organizational culture on employee performance with satisfaction as an
intervening variable at the Kudus District Health Office. The research sample was
154 respondents using purposive sampling method. Data analysis using
confirmatory factor analysis on SEM. The results of the study concluded use (1)
work discipline had a significant positive effect on job satisfaction of the
employees of the Kudus District Health Office; (2) work motivation has a
significant positive effect on job satisfaction of the employees of the Kudus
District Health Office; (3) Organizational culture has a significant positive effect
on job satisfaction of the employees of the Kudus Regency Health Office (4) Work
discipline has a significant positive effect on the performance of the Kudus
Regency Health Office's employees; (5) Work motivation has a significant positive
effect on the performance of the employees of the Kudus District Health Office;
(6) Organizational culture has a significant positive effect on the performance of
the employees of the Kudus District Health Office; (7) Job satisfaction has a
significant positive effect on the performance of the employees of the Kudus
District Health Office. (8) Job satisfaction mediates the effect of work discipline
on employee performance; (9) Job satisfaction does not mediate the effect of
motivation on employee performance; (10) Job satisfaction does not mediate the
influence of organizational culture on employee performance.

Keywords: Work discipline, work motivation, organizational culture, satisfaction,
performance.
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