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ABSTRAKSI 

Penelitian ini menganalisis tentang pengaruh personal knowledge dan job 

procedure terhadap employee performance melalui sharing behaviour, yang 

mana objek penelitiannya yaitu Badan Pengelolaan Pendapatan, Keuangan Dan 

Aset Daerah Kabupaten Kudus. Responden pada penelitian ini berjumlah 105 

pegawai. Data penelitian yang digunakan merupakan data primer dengan cara 

menyebar kuesioner. Metode pengambilan sampel menggunakan probability 

sampling dengan SEM AMOS untuk pengujian hipotesis. Hasilnya menunjukkan 

bahwa, yang pertama, personal knowledge berpengaruh terhadap sharing 

behaviour pada pegawai di BPPKAD Kabupaten Kudus. Kedua, job procedure 

berpengaruh terhadap sharing behaviour pada pegawai di BPPKAD Kabupaten 

Kudus. Ketiga, personal knowledge berpengaruh terhadap employee performance 

pada pegawai di BPPKAD Kabupaten Kudus. Keempat, job procedure 

berpengaruh terhadap employee performance pada pegawai di BPPKAD 

Kabipaten Kudus. Kelima, personal knowledge berpengaruh terhadap employee 

performance melalui sharing behaviour pada pegawai di BPPKAD Kabupaten 

Kudus. Keenam, job procedure berpengaruh terhadap employee performance 

melalui sharing behaviour pada pegawai di BPPKAD Kabupaten Kudus. Ketujuh, 

sharing behaviour berpengaruh terhadap employee performance pada pegawai di 

BPPKAD Kabupaten Kudus. 
 
 
Kata Kunci: Personal Knowledge, Job Procedure, Employee Performance, dan 

Sharing Behaviour. 
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ABSTRACT 

This study analyzes the effect of personal knowledge and job procedures on 

employee performance through sharing behavior, in which the object of research 

is the Regional Income, Finance and Asset Management Agency of Kudus 

Regency. Respondents in this study amounted to 105 employees. The research 

data used is primary data by distributing questionnaires. The sampling method 

uses probability sampling with SEM AMOS for hypothesis testing. The results 

show that, first, personal knowledge has an effect on sharing behavior among 

employees at BPPKAD Kudus Regency. Second, job procedures affect sharing 

behavior among employees at BPPKAD Kudus Regency. Third, personal 

knowledge has an effect on employee performance of employees at BPPKAD 

Kudus Regency. Fourth, job procedures affect employee performance of 

employees at BPPKAD Kabipaten Kudus. Fifth, personal knowledge affects 

employee performance through sharing behavior on employees at BPPKAD 

Kudus Regency. Sixth, job procedures affect employee performance through 

sharing behavior to employees at BPPKAD Kudus Regency. Seventh, sharing 

behavior affects employee performance of employees at BPPKAD Kudus 

Regency. 

Keywords: Personal Knowledge, Job Procedure, Employee Performance, dan 

Sharing Behaviour. 
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