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ABSTRAKSI 

Jumlah populasi dalam penelitian ini adalah 135 karyawan CV. 

Mubarokatan Thoyyibah. Penentuan besarnya sampel dapat ditentukan dengan 

pendekatan Slovin Jumlah sampel dalam penelitian ini dibulatkan menjadi 101 

responden. Penentuan besarnya sampel menggunakan metode proportional 

random sampling. Hasil analisis dalam penelitian dengan metode Structural 

Equation Modeling (SEM) sebagai berikut: (1) Kesejahteraan psikologis 

karyawan berpengaruh positif dan signifikan terhadap kepuasan kerja pada CV. 

Mubarakatan Thoyyibah. (2) Job enrichment berpengaruh negatif dan signifikan 

terhadap kepuasan kerja pada CV. Mubarakatan Thoyyibah. (3) Job enlargement 

berpengaruh negatif dan signifikan terhadap kepuasan kerja pada CV. 

Mubarakatan Thoyyibah. (4) Kesejahteraan psikologis berpengaruh negatif dan 

signifikan terhadap turn over intention pada CV. Mubarakatan Thoyyibah. (5) Job 

enrichment berpengaruh positif dan signifikan terhadap turn over intention pada 

CV. Mubarakatan Thoyyibah. (6) Job enlargement berpengaruh positif dan 

signifikan terhadap turn over intention pada CV. Mubarakatan Thoyyibah. (7) 

Kepuasan kerja berpengaruh negatif dan signifikan terhadap turn over intention 

pada CV. Mubarakatan Thoyyibah. (8) Kepuasan kerja dapat menjadi mediasi 

antara kesejahteraan psikologis karyawan, job enrichment, dan  job enlargement 

terhadap turn over intention pada CV. Mubarakatan Thoyyibah. 

 

Kata Kunci : Kesejahteraan Psikologis Karyawan, Job Enrichment, Job 

Enlargement, Turn Over Intention, dan Kepuasan Kerja. 
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ABSTRACTION 

 

The population in this study were 135 employees of CV. Mubarokatan 

Thoyyibah. Determination of the sample size can be determined using the Slovin 

approach. The number of samples in this study was rounded to 101 respondents. 

Determination of the sample size using the proportional random sampling 

method. The results of the analysis in research using the Structural Equation 

Modeling (SEM) method are as follows: (1) The psychological well-being of 

employees has a positive and significant effect on job satisfaction at CV. 

Mubarakatan Thoyyibah. (2) Job enrichment has a negative and significant effect 

on job satisfaction at CV. Mubarakatan Thoyyibah. (3) Job enlargement has a 

negative and significant effect on job satisfaction at CV. Mubarakatan Thoyyibah. 

(4) Psychological well-being has a negative and significant effect on turn over 

intention of CV. Mubarakatan Thoyyibah. (5) Job enrichment has a positive and 

significant effect on turn over intention on CV. Mubarakatan Thoyyibah. (6) Job 

enlargement has a positive and significant effect on turn over intention of CV. 

Mubarakatan Thoyyibah. (7) Job satisfaction has a negative and significant effect 

on turn over intention of CV. Mubarakatan Thoyyibah. (8) Job satisfaction can be 

a mediation between the psychological well-being of employees, job enrichment, 

and job enlargement on turn over intention on CV. Mubarakatan Thoyyibah. 

Keywords: Employee Psychological Well-being, Job Enrichment, Job 

Enlargement, Turnover Intention, and Job Satisfaction.. 
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