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ABSTRAKSI

Penelitian ini bertujuan untuk menganalisis pengaruh lingkungan kerja dan
kepemimpinan terhadap produktivitas karyawan melalui disiplin kerja sebagai
variabel intervening pada PT. Dasaplast Jepara. Penelitian dilakukan secara
kuantitatif dengan metode deskriptif asosiatif. Data primer diperoleh dengan
survei menggunakan kuesioner. Populasi dalam penelitian ini adalah seluruh
karyawan PT Dasaplast Jepara sebanyak 165 orang. Dengan cara pengambilan
sampel ini, seluruh anggota populasi diasumsikan memiliki kesempatan yang
sama untuk terpilih menjadi sampel penelitian. Dengan menggunakan teknik
sampling, jumlah sampel diambil sebanyak 117 responden. Hasil analisis dalam
penelitian dengan metode Structural Equation Modeling (SEM) sebagai berikut:
1) Ada pengaruh positif lingkungan kerja terhadap disiplin kerja, artinya semakin
tinggi tingkat kenyamanan lingkungan kerja maka semakin tinggi pula disiplin
kerja karyawan PT. Dasaplast Nusantara. 2) Ada pengaruh positif kepemimpinan
terhadap disiplin kerja, artinya semakin semakin baik kepemimpinan maka
semakin tinggi pula disiplin kerja karyawan PT. Dasaplast Nusantara. 3) Ada
pengaruh positif  lingkungan kerja terhadap produktivitas karyawan, artinya
semakin tinggi tingkat kenyamanan lingkungan kerja maka semakin tinggi pula
produktivitas karyawan PT. Dasaplast Nusantara. 4) Ada pengaruh positif
kepemimpinan terhadap produktivitas karyawan, artinya semakin baik
kepemimpinan maka semakin tinggi pula produktivitas karyawan PT. Dasaplast
Nusantara. 5) Ada pengaruh positif disiplin kerja terhadap produktivitas
karyawan, artinya semakin tinggi disiplin kerja maka semakin tinggi pula
produktivitas karyawan PT. Dasaplast Nusantara.

Kata Kunci : Lingkungan Kerja, Kepemimpinan, Disiplin Kerja dan
Produktivitas Karyawan.
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ABSTRACTION

This study aims to analyze the effect of work environment and leadership on
employee productivity through work discipline as an intervening variable at PT.
Dasaplast Jepara. The research was conducted quantitatively with associative
descriptive method. Primary data was obtained by survey using a questionnaire.
The population in this study were all employees of PT Dasaplast Jepara as many
as 165 people. With this sampling method, all members of the population are
assumed to have an equal chance of being selected as the research sample. By
using the sampling technique, the number of samples taken as many as 117
respondents. The results of the analysis in the study using the Structural Equation
Modeling (SEM) method are as follows: 1) There is a positive influence of the
work environment on work discipline, meaning that the higher the level of comfort
in the work environment, the higher the work discipline of PT. Dasaplast
Nusantara. 2) There is a positive influence of leadership on work discipline,
meaning that the better the leadership, the higher the work discipline of PT.
Dasaplast Nusantara. 3) There is a positive influence of the work environment on
employee productivity, meaning that the higher the level of comfort in the work
environment, the higher the productivity of PT. Dasaplast Nusantara. 4) There is
a positive influence of leadership on employee productivity, meaning that the
better the leadership, the higher the productivity of PT. Dasaplast Nusantara. 5)
There is a positive influence of work discipline on employee productivity, meaning
that the higher the work discipline, the higher the productivity of PT. Dasaplast
Nusantara.

Keywords: Work Environment, Leadership, Work Discipline and Employee
Productivity.
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