
 

 

DAFTAR PUSTAKA 

 

Albelson, 2012, Examination of Avoidable and Unavoidable Turnover. Journal of 

Applied Psychology, 72, 382-386. 

Ameen, et al, 2015, An Empirical Investigation of The Antecedents and Consequences 

of Job Insecurity on The Turnover Intentions of Academic Accountans”, 

Issues in Accounting Education, Vol 10 Issue 1, pp 65-79. 

Amelia, 2010, Pengaruh Work-to-family conflict dan family-to-work conflict terhadap 

kepuasan dalam bekerja,keinginan pindah tempat kerja, dan kinerja 

karyawan. Jurnal Ekonomi dan Bisnis Vol 4 No.3. 

Andika Pradana, Imam Salehudin, 2015, Work Overload and Turnover Intention Of 

Junior Auditors In Greater Jakarta, Indonesia. The South East Asian Journal 

of Management • Vol. 9 • No. 2 .  

Andini, 2016, Analisis Pengaruh Kepuasan Gaji, Kepuasan Kerja, Komitmen 

Organisasional terhadap Turnover Intention. Tesis. Semarang: Universitas 

Diponegoro (tidak diterbitkan). 

Anisah Farah Diba, 2012, Analisis pengaruh work-family conflict, stres kerja dan self 

efficacy terhadap turnover intention karyawan  di PT. Insentif Medicare, 

Jurnal Ekonomi dan Bisnis, Vol1.No.2.Hal 1-8. 

Aslam, Rabia, Sadaf Shumaila, Mahwish Azhar, dan Shama Sadaqat. 2011. Wor- 

family Conflict: Relationship between Work-life Conflict and Employee 

Retention-a comparative study of public and Private Sector Employees. 

Journal of Research in Bussiness. Vol.1, No.2. pp 18-29. 

Basri, Yesi Mutia. 2012. Hubungan antara Keadilan Prosedural, Job Stres, Komitmen 

Organisasional dan Keinginan Berpindah Akuntan (Studi pada Tenaga 

Akuntansi di Provinsi Riau dan Kabupaten Bengkalis), Jurnal Media Riset 

Akuntansi dan Keuangan Vol1 No.1, Hal 1-10. 

Bramantara, G. N. B., & Kartika Dewi, A. A. S., 2014,  Pengaruh Kepuasan Kerja dan 

Komitmen Organisasi terhadap Turnover Intention Karyawan pada Krisna 

Oleh-Oleh Khas Bali Iii. E-Jurnal Manajemen Universitas Udayana, 4(1). 

Carlson et al, 2010, The Relationship of Schedule Flexibility and Outcomes Via the 

Work-Family Interface. Journal of Managerial Psychilogy, 25 (4) 

Chirumbolo, A. 2013. The influence of job insecurity on job performance and 

absenteeism: the moderating effect of work attitudes. Journal of Industrial 

Psychology. 31 (4), pp. 65-71 



 

 

Danang Sunyoto, 2012, Manajemen Sumber Daya Manusia. Buku Seru, Jakarta. 

Darmawati, 2013, Hubungan Corporate Governance dan Kinerja Perusahaan. Jurnal 

Riset Indonesia. Vol. 8, No.6; 65-81 

Ermawan, 2017, Hubungan Antara Job Insecurity dan Konflik Peran Dengan 

Komitmen Organisasi. Skripsi. Surakarta: Universitas Sebelas Maret. 

Fadzilah, S. Martono, 2016, pengaruh ketidak amanan kerja, komitmen organisasional 

dan kepercayaan organisasional pada keinginan berpindah.. Management 

Analysis Journal 5(3) 

Ferdinand, 2016,  Metode Penelitian Manajemen : Pedoman penelitian untuk. Skripsi, 

Tesis, dan Desertasi Ilmu Manajemen, Semarang. 

Frone dan Copper, 2013, Antecedents and outcomes of work–family conflict: Testing a 

model of the work-family interface. J Appl Psychol. 1992;77:65–78. 

[PubMed]. 

 Ghayyur dan Jamal, 2012, Work-Family Conflicts: A Case Of Employees’ Turnover 

Intention”, International Journal of Social Science and Humanity, Vol.2, 

No.3.  

Ghozali, 2014, Aplikasi Analisis Multivariete Dengan Program. IBM SPSS 23 (Edisi 

8). Cetakan ke VIII. Semarang. 

Greenhaus, j. H., dan beutall, n. J. 2010. Sources of conflict between work and family 

roles. Academy of management review, 10(1), 76-88. (online) vol. 3, no. 2, 

Honeycutt, Jr. et al, 2009, Multivariate Data Analysis. Fifth Edition. New Jersey: 

PrenticeHall, Inc. 

Husein Umar, 2014, Metode Penelitian untuk Skripsi Dan Tesis Bisnis, Edisi kedua, 

Rajagrafindo Persada Jakarta 

Latifah dan Rohman, 2014, The Influence of  Work-Family Conflict on Turnover 

Intentions with Job Satisfaction as an Intervening Variable on Public 

Accountant Firms in Indonesia. International Journal of Research in 

Business and Technology. Vol.5, No.2. pp 617-625 

Mansoor et al., 2011,  The Impact of Job Stress on Employee Job Satisfaction A Study 

on Telecommunication Sector of Pakistan. Jornal of Business Studies 

Quarterly. Vol. 2, No. 3, pp 50 – 56. 

Meyer, 2013, The Measurement and Antecendents of Affective, Continuance and 

Normative Commitment to The Organization, Journal of Occupational 

Psychology. Vol.63. No.1. pp. 1-18 



 

 

Moore, 2010, Clinically Oriented Anatomy. 6th edition. Philadelphia : Lippincott 

Williams & Wilkins. 402. 

Muhammad Asghad, Nida Gull, Mohsin Bashir and Muhammad Akbar (2018) The 

Impact of Work-Family Conflict on Turnover Intentions: The Moderating 

Role of Perceived Family Supportive Supervisor Behavior Demographic 

variables and correlation analysis was conducted to identify work-family 

conflict, family-work conflict and turnover intentions. Asghar et al., J 

Perusahaan Bus Manage 2018, 7:1DOI: 10.4172/2169-0286.1000178 

Muhammad Razakullah Khan (2014) Work-Family Conflict and Turnover Intentions: 

Mediating Effect of Stress First limitation of the present research is, of cross 

sectional Data. Procedia - Social and Behavioral Sciences   150  ( 2014 )  

429 – 437 

Munandar, 2012,  Psikologi Industri dan Manajemen Sumber Daya Manusia. Jakarta: 

Bumi. Aksara 

Ni Ketut Septiari, I Komang Ardana, 2016, Pengaruh Job Insecurity dan Stres Kerja 

terhadap Turnover Intention Karyawan pada Perusahaan Asana Agung Putra 

Bali. E-Jurnal Manajemen Unud, Vol. 5, No. 10, 2016: 6429-6456 ISSN: 

2302-8912. 

Ni Made Widyasari, 2017, pengaruh ketidakamanan kerja dan kompensasi terhadap 

kepuasan kerja dan turnover intention karyawan besakih beach perusahaan 

denpasar. E-Jurnal Ekonomi dan Bisnis Universitas Udayana 6.5 (2017): 

2103-2132 

Ni Wayan Mega Sari Apri Yani (2016) pengaruh work-family conflict dan stres kerja 

terhadap kepuasan kerja dan turnover intention karyawan E-Jurnal Ekonomi 

dan Bisnis Universitas Udayana 5.3 (2016) : 629-658 

Nurul Hidayatin Nisa, 2017, Pengaruh work overload dan  work family conflict 

terhadap turnover intention yang dimediasi oleh work exhaustion, Ekonomika 

Bisnis Vol1, No.7, Hal 67-76. 

Pradana Andika, Imam Salehudin, 2015, Work Overload and Turnover Intention Of 

Junior Auditors In Greater Jakarta, Indonesia. Management Studies and 

Economic Systems (MSES), 2 (1), 27-37 

Robbins, 2012, Perilaku Organisasi. Index. Jakarta 

Samuel Henry Setyanto, Puji Hermawan, 2016, Analisa Pengaruh Stres Kerja terhadap 

Turnover Intention Karyawan Perusahaan X Surabaya, Jurnal Manajemen 

Perperusahaanan, Vol1. No,2 

Sugiyono, 2012, Metode Penelitian Kuantitatif, Kualitatif dan R&D. Bandung: Afabeta 



 

 

Suharsimi Arikunto, 2012, Prosedur Penelitian Suatu Pendekatan Praktik. Jakarta : 

Rineka Cipta. 

Susiani, 2014, Pengaruh kepuasan kerja dan komitmen pada Turnover intention. E-

jurnal Universitas Udayana. 

Tajmal Farooq Abbasi (2015) Impact of Work Overload on Stress, Job Satisfaction , 

and Turnover Intentions with Moderating Role of Islamic Work Ethics. 

International Journal of Humanities and Social Science  Vol. 4,No. 5(1); 

Umar Husein, 2014, Riset Sumber Daya Manusia Dalam Organisasi. Jakarta: 

Gramedia Pustaka Utama. 

Utami, 2009, Hubungan Antara Persepsi Terhadap Gaji dengan Intensi Turnover pada 

Karyawan, Jurnal Ekonomi dan Bisnis Vol1. No.2. 

Waspodo, Agung AWS, Nurul Chotimah Handayani, Widya Paramita. 2013. Pengaruh 

Kepuasan Kerja dan Stres Kerja Terhadap Turnover Intention pada 

Karyawan PT. Unitex di Bogor. Jurnal Riset Manajemen Sains Indonesia 

(JRMSI). Vol.4, No.1. 

Witasari, 2009, Analisis Pengaruh Kepuasan Kerja dan Komitmen Organisaional 

Terhadap Turnover Intentions (Studi Empiris Pada Novotel Semarang). 

Tesis. Semarang: Universitas Diponegoro, Hal 68. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

        


