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ABSTRAK

Penelitian ini menguji pengaruh kepemimpinan dan kompensasi terhadap
kinerja pegawai dengan kepuasan kerja sebagai variable intervening studi pada
Dinas Kesehatan Kabupaten Kudus. Sampel penelitian sebanyak 270 responden.
Analisis data menggunakan SEM AMOS. Hasil penelitian membuktikan bahwa
kepemimpinan berpengaruh positif terhadap kepuasan kerja. Kompensasi
berpengaruh positif terhadap kepuasan kerja. Kepemimpinan berpengaruh positif
terhadap kinerja pegawai. Kompensasi berpengaruh positif terhadap Kinerja
pegawai. Kepuasan kerja berpengaruh positif terhadap kinerja pegawai. Kepuasan
kerja tidak memediasi pengaruh Kepemimpinan terhadap Kkinerja pegawai.
Kepuasan kerja memediasi pengaruh kompensasi terhadap kinerja pegawai.

Kata Kunci : kepemimpinan, kompensasi, kepuasan kerja dan kinerja pegawai
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ABSTRACT

This study examines the effect of leadership and compensation on employee
performance with job satisfaction as an intervening variable in the study at the
Kudus District Health Office. The research sample was 270 respondents. Data
analysis using AMOS SEM. The results of the study prove that leadership has a
positive effect on job satisfaction. Compensation has a positive effect on job
satisfaction. Leadership has a positive effect on employee performance.
Compensation has a positive effect on employee performance. Job satisfaction has
a positive effect on employee performance. Job satisfaction does not mediate the
influence of leadership on employee performance. Job satisfaction mediates the
effect of compensation on employee performance.

Keywords: leadership, compensation, job satisfaction and employee performance
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