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ABSTRAK 

Penelitian ini bertujuan untuk menganalisis adanya pengaruh komitmen 

professional, lingkungan etika, intensitas moral, personal cost, dan sifat 

Machiavellian terhadap intensi untuk melakukan whistleblowing 

internal.Responden dalam penelitian ini adalah pegawai yang bekerja di 

Organisasi Perangkat Daerah (OPD) di Kabupaten Jepara.Kuesioner yang dapat 

diolah sebanyak 114 kuesioner.Teknik analisis data menggunakan analisis regresi 

linier berganda. Hasil pengujian hipotesis dalam penelitian ini adalah komitmen 

professional tidak berpengaruh tehadap intensi untuk melakukan whistleblowing 

internal, lingkungan etika tidak berpengaruh tehadap intensi untuk melakukan 

whistleblowing internal, intensitas moral berpengaruh positif tehadap intensi 

untuk melakukan whistleblowing internal, personal cost berpengaruh positif 

tehadap intensi untuk melakukan whistleblowing internal,sifat Machiavellian 

berpengaruh positif  tehadap intensi untuk melakukan whistleblowing internal. 

 

Kata Kunci: Komitmen Profesional, Lingkungan Etika, Intensitas Moral, Personal 

Cost, Sifat Machiavellian, Intensi untuk melakukan Whistleblowing Internal. 
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ABSTRACT 

This study aims to analyze the influence of professional commitment, ethical 

environment, moral intensity, personal cost, and Machiavellian nature on the 

intention to conduct internal whistleblowing. Respondents in this study were 

employees who worked in Regional Apparatus Organizations (OPD) in Jepara 

Regency. Questionnaires that can be processed are 114 questionnaires. The data 

analysis technique used multiple linear regression analysis. The results of 

hypothesis testing in this study are professional commitment has no effect on the 

intention to conduct internal whistleblowing, the ethical environment has no effect 

on the intention to conduct internal whistleblowing, moral intensity has a positive 

effect on the intention to conduct internal whistleblowing, personal costs have a 

positive effect on the intention to conduct internal whistleblowing. , Machiavellian 

nature has a positive effect on the intention to carry out internal whistleblowing. 

 

Keywords: Professional Commitment, Ethical Environment, Moral Intensity, 

Personal Cost, Machiavellian Traits, Intention to Whistleblowing Internally. 
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