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ABSTRAK 

 

Tujuan penelitian ini adalah untuk menganalisis pengaruh reward terhadap 

work motivation pada PT. Pura Barutama Kudus divisi Indostamping. 

Menganalisis pengaruh punishment terhadap work motivation pada PT. Pura 

Barutama Kudus divisi Indostamping. Menganalisis pengaruh reward terhadap 

performance pada PT. Pura Barutama Kudus divisi Indostamping. Menganalisis 

pengaruh punishment terhadap performance pada PT. Pura Barutama Kudus divisi 

Indostamping. Menganalisis pengaruh work motivation terhadap performance 

pada PT. Pura Barutama Kudus divisi Indostamping. Pendekatan yang digunakan 

dalam penelitian ini adalah pendekatan deskriptif kuantitatif. Sampel adalah 

karyawan PT. Pura Barutama Kudus divisi Indostamping bagian produksi yang 

berjumlah 146 responden dan pengambilan sampel menggunakan metode 

purposive sampling. Teknik pengumpulan data variabel dengan menggunakan 

teknik kuesioner. Teknik analisis data menggunakan Structural Equation 

Modeling (SEM). Hasil penelitian menunjukkan bahwa Reward berpengaruh 

terhadap work motivation pada PT. Pura Barutama Kudus divisi Indostamping. 

Punishment berpengaruh terhadap work motivation pada PT. Pura Barutama 

Kudus divisi Indostamping. Reward tidak berpengaruh terhadap performance 

pada PT. Pura Barutama Kudus divisi Indostamping. Punishment berpengaruh 

terhadap performance pada PT. Pura Barutama Kudus divisi Indostamping. Work 

motivation berpengaruh terhadap performance pada PT. Pura Barutama Kudus 

divisi Indostamping. 
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ABSTRACT 

 

The purpose of this study was to analyze the effect of rewards on work 

motivation at PT. Pura Barutama Kudus Indostamping division. Analyzing the 

effect of punishment on work motivation at PT. Pura Barutama Kudus 

Indostamping division. Analyzing the effect of rewards on performance at PT. 

Pura Barutama Kudus Indostamping division. Analyzing the effect of punishment 

on performance at PT. Pura Barutama Kudus Indostamping division. Analyzing 

the effect of work motivation on performance at PT. Pura Barutama Kudus 

Indostamping division. The approach used in this research is a quantitative 

descriptive approach. The sample is employees of PT. Pura Barutama Kudus 

Indostamping division of the production division totaling 146 respondents and 

sampling using purposive sampling method. Variable data collection techniques 

using a questionnaire technique. The data analysis technique used Structural 

Equation Modeling (SEM). The results showed that the reward had an effect on 

work motivation at PT. Pura Barutama Kudus Indostamping division. Punishment 

affects work motivation at PT. Pura Barutama Kudus Indostamping division. 

Rewards have no effect on performance at PT. Pura Barutama Kudus 

Indostamping division. Punishment has an effect on performance at PT. Pura 

Barutama Kudus Indostamping division. Work motivation has an effect on 

performance at PT. Pura Barutama Kudus Indostamping division. 
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