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ABSTRAKSI

Penelitian ini bertujuan untuk meneliti pengaruh gaya kepemimpinan
otoriter, kedisiplinan, dan motivasi kerja terhadap kinerja karyawan pada CV.
Wahyu Jaya Cabang Kudus. Populasi pada penelitian sejumlah 172 karyawan
dengan jumlah sampel sebanyak 120 karyawan dengan teknik pengambilan
sampel Convenience Sampling. Analisis data menggunakan SPSS (Statistical
Package for the Social Sciences), dengan pengambilan sampel menggunakan
kuesioner dan wawancara. Hasil penelitian menunjukkan bahwa gaya
kepemimpinan otoriter berpengaruh secara positif terhadap kinerja karyawan,
kedisiplinan berpengaruh secara positif terhadap kinerja karyawan, motivasi kerja
berpengaruh secara positif terhadap kinerja karyawan, dan gaya kepemimpinan
otoriter, kedisiplinan, dan motivasi kerja secara simultan berpengaruh positif
terhadap kinerja karyawan.

Kata Kunci: Gaya kepemimpinan otoriter, Kedisiplinan, Motivasi kerja, Kinerja
karyawan
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THE INFLUENCE OF AUTHORITIVE LEADERSHIP STYLE, DISCIPLINE
AND WORK MOTIVATION ON EMPLOYEE PERFORMANCE AT
CV.WAHYU JAYA KUDUS
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2: Agung Subono, SE, M.Si.,
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FACULTY OF ECONOMICS AND BUSINESS
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ABSTRACT

This study aims to examine the effect of authoritarian leadership style,
discipline, and work motivation on employee performance at CV. Wahyu Jaya
Kudus Branch. The population in the study was 172 employees with a total
sample of 120 employees with Convenience Sampling technique. Data analysis
used SPSS (Statistical Package for the Social Sciences), with sampling using
questionnaires and interviews. The results showed that the authoritarian
leadership style had a positive effect on employee performance, discipline had a
positive effect on employee performance, work motivation had a positive effect on
employee performance, and authoritarian leadership style, discipline, and work
motivation simultaneously had a positive effect on employee performance.

Keywords: Authoritarian leadership style, discipline, work motivation, employee
performance
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