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Penelitian ini bertujuan untuk menganalisa pengaruh motivasi kerja, stress 

kerja, disiplin kerja, lingkungan kerja, komitmen organisasi terhadap kinerja 

pegawai pada PKPLH. Dalam penelitian ini diajukan lima variabel bebas dan satu 

variabel terikat, yaitu motivasi kerja, stress kerja, disiplin kerja, lingkungan kerja, 

komitmen organisasi sebagai variabel bebas dan kinerja pegawai sebagai variabel 

terikat. 

Penelitian ini dilakukan dengan metode kuesioner yang didapat dari 

pegawai PKPLH dan dianalisis dengan regresi. Tahap pertama menguji validitas 

dan reliabilitas pertanyaan setiap variabel. Tahap kedua, meregresi pengaruh 

motivasi kerja, stress kerja, disiplin kerja, lingkungan kerja, komitmen organisasi 

terhadap kinerja pegawai pada PKPLH. 

Hasil penelitian menunjukkan bahwa variabel pengaruh motivasi kerja, 

disiplin kerja, lingkungan kerja, komitmen organisasi berpengaruh positif dan 

signifikan terhadap terhadap kinerja pegawai pada PKPLH.Sedangkan variabel 

stress kerja berpengaruh negatif dan signifikan terhadap kinerja pegawai PKPLH.  

 

 

Kata kunci: stress kerja, motivasi kerja, disiplin kerja, lingkungan kerja, 

komitmen organisasi, kinerja karyawan. 
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This study aims to analyze the effect of work motivation, work stress, work 

discipline, work environment, organizational commitment on employee 

performance at PKPLH. In this study, five independent variables and one 

dependent variable were proposed, namely work motivation, work stress, work 

discipline, work environment, organizational commitment as the independent 

variable and employee performance as the dependent variable. 

This research was conducted using a questionnaire method obtained from 

PKPLH employees and analyzed by regression. The first stage is to test the 

validity and reliability of each variable's questions. The second stage, regresses 

the influence of work motivation, work stress, work discipline, work environment, 

organizational commitment to employee performance at PKPLH. 

The results showed that the variables of work motivation, work discipline, 

work environment, organizational commitment had a positive and significant 

effect on employee performance at PKPLH. Meanwhile, work stress had a 

negative and significant effect on PKPLH employee performance. 

 

 

Keywords: work stress, work motivation, work discipline, work environment, 

organizational commitment, employee performance 
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