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HUBUNGAN ANTARA PERCEIVED ORGANIZATION SUPPORT DAN 

KEADILAN PROSEDUR DENGAN EMPLOYEE ENGAGEMENT PADA 

KARYAWAN 

ABSTRAK 

Penelitian ini bertujuan untuk mengetahui secara empiris hubungan antara 

perceived organization support dan keadilan prosedur dengan employee 

engagement. Populasi dalam penelitian ini adalah karyawan PT. X pada bagian 

sales, sedangkan teknik pengambilan sampel yang digunakan dalam penelitian ini 

adalah total sampling sejumlah 60 orang. Alat pengumpulan data adalah skala 

perceived organization support, skala keadilan prosedur, dan skala employee 

engagement dengan 4 alternatif pilihan jawaban. Adapun metode analisis yang 

digunakan adalah multivariate test dan product moment. Berdasarkan analisa data, 

diperoleh nilai koefisien korelasi rx12y sebesar 0,723 dengan p sebesar 0,000 

(p<0,01) yang artinya ada hubungan yang sangat signifikan antara perceived 

organization support dan keadilan prosedur dengan employee engagement dengan 

sumbangan efektif sebesar 52,3% sehingga hipotesis mayor diterima.  

Kata kunci: perceived organization support, keadilan prosedur, employee 

engagement 
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THE RELATIONSHIP BETWEEN PERCEIVED ORGANIZATION 

SUPPORT AND PROCEDURE JUSTICE WITH EMPLOYEE 

ENGAGEMENT OF EMPLOYEES 

ABSTRACK 

 This study aims to determine empirically the relationship between 

perceived organization support and procedural justice with employee 

engagement. The population in this study were employees of PT. X in the sales 

department, while the sampling technique used in this study was a total sampling 

of 60 people. Data collection tools are perceived organization support scale, 

procedural fairness scale, and employee engagement scale with 4 alternative 

answer choices. The analysis method used is multivariate test and product 

moment. Based on data analysis, the correlation coefficient value rx12y is 0.723 

with p of 0.000 (p<0.01), which means that there is a very significant relationship 

between perceived organization support and procedural justice with employee 

engagement with an effective contribution of 52.3% so that the major hypothesis 

received. 

 

Keywords: perceived organization support, procedural justice, employee 

engagement 

 

 

  


