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ABSTRAKSI 

Penelitian ini menganalisis Pengaruh Perceived Organizational Support  

dan Disiplin Kerja terhadap Komitmen Organisasional dengan Kepuasan Kerja 

Sebagai Variabel Intervening (Studi Kasus Pada PT. Indomaju Textindo Kudus). 

Jenis dari penelitian ini adalah deskriptif kuantitatif. Sampel penelitian sebanyak 

108 pegawai. Uji Instrumen data menggunakan convergence validity, average 

variance extracted (ave), discriminant validity, dan  construct reliability. Analisis 

Data menggunakan Structural Equation Modelling (SEM). Kesimpulan dalam 

penelitian ini adalah sebagai berikut (1)  Ada pengaruh positif dan signifikan 

Perceived Organizational Fit terhadap kepuasan kerja pada PT. Indomaju 

Textindo Kudus : (2) Ada pengaruh positif dan signifikan Disiplin kerja terhadap 

kepuasan kerja pada PT. Indomaju Textindo Kudus. (3) Ada pengaruh positif dan 

signifikan Perceived  Organizational Fit terhadap Komitmen Organisasional pada 

PT. Indomaju Textindo Kudus: (4) Ada pengaruh positif dan signifikan Disiplin 

kerja terhadap Komitmen Organisasional pada PT. Indomaju Textindo Kudus; (5)  

Ada pengaruh positif dan signifikan Kepuasan kerja terhadap Komitmen 

Organisasional pada PT. Indomaju Textindo Kudus. 

 

Kata Kunci : Perceived Organizational Support, disiplin kerja, komitmen 

organisasional, kepuasan kerja.  
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ABSTRACT 

 

This study analyzes the Effect of Perceived Organizational Support and 

Work Discipline on Organizational Commitment with the Purpose as an 

Intervening Variable (Case Study at PT. Indomaju Textindo Kudus). The type of 

this research is descriptive quantitative. The research sample was 108 employees. 

The data instrument test uses convergence validity, average variance extracted 

(ave), discriminant validity, and construct reliability. Data analysis using 

Structural Equation Modeling (SEM). The conclusions in this study are as follows 

(1) There is a positive and significant effect of Perceived Organizational Fit on 

job satisfaction at PT. Indomaju Textindo Kudus : (2) There is a positive and 

significant effect of work discipline on job satisfaction at PT. Indomaju Textindo 

Kudus. (3) There is a positive and significant effect of Perceived Organizational 

Fit on Organizational Commitment at PT. Indomaju Textindo Kudus: (4) There is 

a positive and significant effect of work discipline on organizational commitment 

at PT. Indomaju Textindo Kudus; (5) There is a positive and significant influence 

on Organizational Commitment at PT. Indomaju Textindo Kudus. 

 

 

Keywords: Perceived Organizational Support, work discipline, organizational 

commitment, job satisfaction. 
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