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ABSTRAK 
 

Tujuan penelitian ini adalah Menganalisis pengaruh job design terhadap 

komitmen karyawan pada PT. Indomaju Textindo Kudus. Menganalisis pengaruh 

komunikasi terhadap komitmen karyawan pada PT. Indomaju Textindo Kudus. 

Menganalisis pengaruh job design terhadap kinerja karyawan pada PT. Indomaju 

Textindo Kudus. Menganalisis pengaruh komunikasi terhadap kinerja karyawan 

pada PT. Indomaju Textindo Kudus. Menganalisis pengaruh komitmen karyawan 

terhadap kinerja karyawan pada PT. Indomaju Textindo Kudus. Pendekatan yang 

digunakan dalam penelitian ini adalah pendekatan kuantitatif. Sampel adalah 

karyawan PT. Indomaju Textindo Kudus yang berjumlah 135 responden dan 

pengambilan sampel menggunakan teknik purposive sampling. Teknik 

pengumpulan data yang digunakan dalam penelitian ini adalah kuesioner. Teknik 

analisis data menggunakan analisis deskriptif, pengujian statistik, analisis 

Structural Equation Model. Hasil penelitian menunjukkan bahwa terdapat 

pengaruh yang positif signifikan antara job design terhadap komitmen karyawan 

PT. Indomaju Textindo Kudus. Terdapat pengaruh yang positif signifikan antara 

komunikasi terhadap komitmen karyawan PT. Indomaju Textindo Kudus. Tidak 

terdapat pengaruh antara job design terhadap kinerja karyawan PT. Indomaju 

Textindo Kudus. Terdapat pengaruh yang positif signifikan antara komunikasi 

terhadap kinerja karyawan PT. Indomaju Textindo Kudus. Terdapat pengaruh 

yang positif signifikan antara komitmen karyawan terhadap kinerja karyawan PT. 

Indomaju Textindo Kudus. 

 

 

Kata Kunci :  Job Design, Komunikasi, Kinerja Karyawan, Komitmen 

Karyawan 
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ABSTRACT 

 

The purpose of this study was to analyze the effect of job design on 

employee commitment at PT. Indomaju Textindo Kudus. Analyzing the effect of 

communication on employee commitment at PT. Indomaju Textindo Kudus. 

Analyzing the effect of job design on employee performance at PT. Indomaju 

Textindo Kudus. Analyzing the effect of communication on employee performance 

at PT. Indomaju Textindo Kudus. Analyzing the effect of employee commitment on 

employee performance at PT. Indomaju Textindo Kudus. The approach used in 

this research is a quantitative approach. The sample is employees of PT. 

Indomaju Textindo Kudus totaling 135 respondents and sampling using purposive 

sampling technique. The data collection technique used in this study was a 

questionnaire. The data analysis technique used descriptive analysis, statistical 

testing, and Structural Equation Model analysis. The results showed that there 

was a significant positive effect between job design and employee commitment at 

PT. Indomaju Textindo Kudus. There is a significant positive effect between 

communication on employee commitment of PT. Indomaju Textindo Kudus. There 

is no influence between job design on the performance of employees of PT. 

Indomaju Textindo Kudus. There is a significant positive effect between 

communication on the performance of employees of PT. Indomaju Textindo 

Kudus. There is a significant positive effect between employee commitment to 

employee performance at PT. Indomaju Textindo Kudus. 

 

 

Keywords: Job Design, Communication, Employee Performance, Employee 

Commitment 
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