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ABSTRAKSI 

 

Tujuan penelitian ini adalah menganalisis gaya kepemimpinan islami, etika 

kerja islami terhadap kinerja karyawan melalui komitmen organisasi sebagai 

variabel intervening pada PR SUKUN. Metode penelitian yang digunakan ialah 

pendekatan deskriptif–kuantitatif yang dianalisis berdasarkan pengolahan 

Structural Equation Modeling (SEM) dengan sampel sebanyak 125 responden 

menggunakan teknik purposive sampling. Hasil yang diperoleh yaitu: (1) Gaya 

kepemimpinan islami tidak berpengaruh terhadap komitmen organisasi. (2) Etika 

kerja islami berpengaruh positif dan signifikan terhadap komitmen organisasi. (3) 

Gaya kepemimpinan islami tidak berpengaruh terhadap kinerja karyawan. (4) Etika 

kerja islami berpengaruh positif dan signifikan terhadap komitmen organisasi. (5) 

Komitmen organisasi berpengaruh positif dan signifikan terhadap kinerja 

karyawan. (6) Komitmen organisasai tidak mampu memediasi gaya kepemimpinan 

islami terhadap kinerja karyawan. (7) Komitmen organisasi    tidak mampu 

memediasi etika kerja islami terhadap kinerja karyawan. 

 

Kata Kunci : Gaya Kepemimpinan Islami, Etika Kerja Islami, Kinerja Karyawan, 

Komitmen Organisasi 
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ABSTRACK 

 

The purpose of this study was to analyze Islamic leadership style, Islamic work 

ethic on employee performance through organizational commitment as an 

intervening variable in PR SUKUN. The research method used is a descriptive-

quantitative approach which is analyzed based on Structural Equation Modeling 

(SEM) processing with a sample of 125 respondents using purposive sampling 

technique. The results obtained are: (1) Islamic leadership style has no effect on 

organizational commitment. (2) Islamic work ethic has a positive and significant 

effect on organizational commitment. (3) Islamic leadership style has a negative 

effect on employee performance. (4) Islamic work ethic has a effect on 

organizational commitment. (5) Organizational commitment has a positive and 

significant effect on employee performance. (6) Organizational commitment is not 

able to mediate Islamic leadership style on employee performance. (7) 

Organizational commitment is not able to mediate Islamic work ethics on employee 

performance. 
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