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ABSTRAK

Tujuan penelitian ini adalah untuk menganalisis pengaruh burnout, stres
kerja, konflik kerja dan jam kerja terhadap turn over intention pada pegawai PT.
Enggal Subur Kertas Kudus secara parsial dan simultan. Pendekatan yang
digunakan dalam penelitian ini adalah pendekatan kuantitatif. Sampel adalah
karyawan PT. Enggal Subur Kertas Kudus yang berjumlah 100 responden dan
pengambilan sampel menggunakan purposive sampling. Teknik pengumpulan
data variabel dengan menggunakan teknik kuesioner, observasi, dan dokumentasi.
Teknik analisis data menggunakan deskriptif statistik, uji statistik meliputi analisis
regresi berganda, uji t, uji F dan koefisien determinasi (R?). Hasil penelitian
menunjukkan bahwa Burnout berpengaruh terhadap turn over intention pada PT.
Enggal Subur Kertas Kudus. Hasil koefisien regresi, variabel burnout (X;)
mempunyai pengaruh terhadap turn over intention sebesar 0,120. Stres kerja
berpengaruh terhadap turn over intention pada PT. Enggal Subur Kertas Kudus.
Hasil koefisien regresi, variabel stres kerja (Xz) memiliki pengaruh terhadap turn
over intention pegawai sebesar 0,058. Konflik kerja berpengaruh terhadap turn
over intention pegawai pada PT. Enggal Subur Kertas Kudus. Hasil koefisien
regresi, variabel konflik kerja (X3) memiliki pengaruh terhadap turn over intention
pegawai sebesar 0,291. Jam kerja berpengaruh terhadap turn over intention pada
PT. Enggal Subur Kertas Kudus. Hasil koefisien regresi, variabel jam kerja (X4)
memiliki pengaruh terhadap turn over intention pegawai sebesar 0,190. Burnout,
stres kerja, konflik kerja dan jam kerja berpengaruh terhadap turn over intention
pada PT. Enggal Subur Kertas Kudus. Sesuai dengan nilai F hitung yang lebih
besar dari F tabel (3,487>2,70), serta didukung dengan nilai signifikansi di bawah
0.05 yaitu 0,011.

Kata Kunci : Burnout, Stres Kerja, Konflik Kerja, Jam Kerja, Turn Over
Intention.
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ABSTRACT

The purpose of this study was to analyze the effect of burnout, work stress,
work conflict and working hours on turn over intention of employees of PT.
Enggal Subur Kertas Kudus partially and simultaneously. The approach used in
this research is a quantitative approach. The sample is employees of PT. Enggal
Subur Kertas Kudus, totaling 100 respondents and sampling using purposive
sampling. Variable data collection techniques using questionnaires, observation,
and documentation techniques. The data analysis technique used descriptive
statistics, statistical tests included multiple regression analysis, t test, F test and
coefficient of determination (R2). The results showed that Burnout had an effect
on turn over intention at PT. Enggal Subur Kudus Paper. The results of the
regression coefficient, the burnout variable (X1) has an influence on turn over
intention of 0.120. Job stress has an effect on turn over intention at PT. Enggal
Subur Kudus Paper. The results of the regression coefficient, the work stress
variable (X2) has an influence on employee turnover intention of 0.058. Work
conflict has an effect on employee turnover intention at PT. Enggal Subur Kudus
Paper. The results of the regression coefficient, the work conflict variable (X3)
has an influence on employee turnover intention of 0.291. Working hours have an
effect on turn over intention at PT. Enggal Subur Kudus Paper. The results of the
regression coefficient, the variable working hours (X4) has an influence on
employee turnover intention of 0.190. Burnout, work stress, work conflict and
working hours affect turn over intention at PT. Enggal Subur Kudus Paper. In
accordance with the calculated F value which is greater than the F table (3.487>
2.70), and is supported by a significance value below 0.05, namely 0.011.

Keywords: Burnout, Job Stress, Work Conflict, Working Hours, Turn Over
Intention.
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