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ABSTRAKSI 

Penelitian mengenai fenomena atau masalah penurunan tingkat capaian 

kinerja ini bertujuan untuk menganalisa pengaruh pemberian kompensasi, 

lingkungan kerja, dan motivasi kerja terhadap kinerja pegawai Sekretariat Daerah 

Kabupaten Pati. Variabel penelitian yang diajukan yaitu variabel eksogen 

(pemberian kompensasi serta lingkungan kerja), variabel intervening (motivasi 

kerja), dan  variabel endogen (kinerja pegawai). 

Populasi dalam penelitian ini sebanyak sebanyak 229 pegawai. Jumlah 

sampel yang digunakan dalam penelitian ini sebanyak 132 pegawai. Uji instrumen 

yang digunakan dalam penelitian ini yaitu uji validitas dan uji reliabilitas. 

Pengolahan data dalam penelitian ini menggunakan editing, coding, tabulating, 

scoring, dan input data ke komputer. Analisis data penelitian ini yaitu analisis 

deskriptif dan analisis kuantitatif menggunakan teknik SEM- AMOS. 

Hasil penelitian menunjukkan bahwa pemberian kompensasai dan 

lingkungan kerja berpengaruh positif dan signifikan terhadap motivasi kerja. 

Pemberian kompensasi berpengaruh positif dan signifikan terhadap kinerja 

pegawai. Sedangkan lingkungan kerja berpengaruh positif namun tidak signifikan 

terhadap kinerja pegawai. Motivasi kerja berpengaruh positif dan signifikan 

terhadap kinerja pegawai. Pemberian kompensasi  dan lingkungan kerja 

berpengaruh positif dan signifikan terhadap kinerja pegawai melalui motivasi 

kerja.  

 

Kata kunci : pemberian kompensasi, lingkungan kerja, motivasi kerja, kinerja 

pegawai 
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Abstract 

This research on the phenomenon or problem of decreasing the level of 

performance achievement aims to analyze the effect of compensation, work 

environment, and work motivation on the performance of Sekretariat Daerah 

Kabupaten Pati employees. The research variables proposed are compensation 

and work environment as exogenous variables, work environment as an 

intervening variable, and employee performance as the endogenous variable.  

This study took a population of 229 employees and a sample of 132 

employees. This research test uses validity and reliability tests. Data processing 

uses editing, coding, tabulating, scoring, and input data to a computer. The data 

analysis of this research is descriptive analysis and quantitative analysis using the 

semi- amos technique. 

The results of study showed that the provision of compensation and the 

work environment had a positive and significant effect on work motivation. The 

provision of compensation has a positive and significant effect on employee 

performance. While the work environment has a positive but not significant effect 

on employee performance. The work motivation has a positive and significant 

effect on employee performance. The provision of compensation and the work 

environment had a positive and significant effect on employee performance 

through work motivation. 

 

Keyword : compensation, work environment, work motivation, employee 

performance 
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