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ABSTRAK 

 

ANALISIS PENGARUH KOMPENSASI DAN PELATIHAN TERHADAP 

PRODUKTIVITAS KERJA DENGAN KEPUASAN KERJA SEBAGAI 

INTERVENING  

(Studi Kasus pada UMKM Bordir dan Konveksi di Desa Padurenan 

Kecamatan Gebog Kabupaten Kudus) 

 

AHMAD JUNAIDI 

 

Penelitian ini bertujuan untuk menganalisis 1) pengaruh kompensasi dan 

pelatihan terhadap kepuasan kerja di UMKM Bordir dan Konveksi di Desa 

Padurenan, 2) pengaruh kompensasi dan pelatihan terhadap produktivitas kerja di 

UMKM Bordir dan Konveksi di Desa Padurenan, serta 3) pengaruh kepuasan 

kerja terhadap produktivitas kerja di UMKM Bordir dan Konveksi di Desa 

Padurenan. Populasi penelitian adalah seluruh karyawan UMKM Bordir dan 

Konveksi di Desa Padurenan yang berjumlah 1163 orang. Pengambilan sampel 

yang diambil dalam penelitian ini menggunakan teknik simple random sampling 

sebanyak 152 karyawan. Uji instrumen menggunakan uji validitas dan uji 

reliabilitas. Teknik analisis menggunakan program Aplikasi SEM (Structural 

Equation Modelling) AMOS versi 24. 

Hasil penelitian menunjukkan bahwa kompensasi dan pelatihan berpengaruh 

positif dan signifikan terhadap kepuasan kerja. Kompensasi dan pelatihan 

berpengaruh positif dan signifikan terhadap produktivitas kerja. Kepuasan kerja 

berpengaruh positif dan signifikan terhadap produktivitas kerja UMKM Bordir 

dan Konveksi di Desa Padurenan, Kecamatan Gebog Kabupaten Kudus. 

 

Kata kunci: kompensasi, pelatihan, kepuasan kerja, produktivitas kerja. 
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ABSTRACT 

 

 

ANALYSIS OF THE EFFECT OF COMPENSATION AND TRAINING ON 

WORK PRODUCTIVITY WITH JOB SATISFACTION AS INTERVENING 

(Case Study on Embroidery and Convection MSMEs in Padurenan Village, 

Gebog District, Kudus Regency) 

 

 

AHMAD JUNAIDI 

 

This study aims to analyze 1) the effect of compensation and training on job 

satisfaction in Embroidery and Convection MSMEs in Padurenan Village, 2) the 

effect of compensation and training on work productivity in Embroidered and 

Convection MSMEs in Padurenan Village, and 3) the effect of job satisfaction on 

work productivity. in Embroidery and Convection MSMEs in Padurenan Village. 

The study population was all employees of Embroidery and Convection MSMEs in 

Padurenan Village, amounting to 1163 people. Sampling taken in this study using 

simple random sampling technique as many as 152 employees. The instrument test 

used the validity test and the reliability test. The analysis technique uses the 

AMOS version 24 SEM (Structural Equation Modeling) application program. 

The results showed that compensation and training had a positive and 

significant effect on job satisfaction. Compensation and training have a positive 

and significant effect on work productivity. Job satisfaction has a positive and 

significant effect on the work productivity of Embroidery and Convection MSMEs 

in Padurenan Village, Gebog District, Kudus Regency. 

 

Keywords: compensation, training, job satisfaction, work productivity. 

 

. 

 

 

 

 

 

 

 

 

 

 

  



 
 

ix 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

x 
 

Halaman 

HALAMAN JUDUL ...................................................................................  i   

HALAMAN PENGESAHAN TESIS .........................................................   ii 

HALAMAN IDENTITAS TIM PENGUJI TESIS .....................................   iii 

PERNYATAAN ORISINALITAS TESIS .................................................   iv 

RIWAYAT HIDUP .....................................................................................   v 

UCAPAN TERIMA KASIH .......................................................................   vi 

ABSTRAK ..................................................................................................   vii 

ABSTRAK ..................................................................................................   viii 

KATA PENGANTAR ................................................................................   ix 

DAFTAR ISI ...............................................................................................   x 

DAFTAR TABEL .......................................................................................   xiii 

DAFTAR GAMBAR  .................................................................................  xiv 

DAFTAR LAMPIRAN ...............................................................................  xv   

 

BAB I PENDAHULUAN .........................................................................  1 

1.1.Latar Belakang ....................................................................................  1 

1.2.Perumusan Masalah ............................................................................  8 

1.3.Tujuan Penelitian ................................................................................  9 

1.4.Manfaat Penelitian ..............................................................................  9 

 

BAB II TELAAH  PUSTAKA .................................................................  11 

2.1.Penelitian Terdahulu ...........................................................................  11 

2.2.Landasan Teori ....................................................................................  15 

2.2.1. Kompensasi ..............................................................................  15 

2.2.2. Pelatihan ...................................................................................  18 

2.2.3. Kepuasan kerja .........................................................................  22 

2.2.4. Produktivitas kerja ...................................................................  28 

 

 

 



 
 

xi 
 

BAB III KERANGKA KONSEP PENELITIAN .....................................  35 

3.1. Kerangka Konseptual Penelitian ........................................................  35 

3.2. Hubungan antar variabel ....................................................................  36 

 

BAB IV METODE PENELITIAN ...........................................................  44 

4.1.Tempat dan Waktu Penelitian .............................................................  44 

4.2. Metode Pengambilan Sampel .............................................................  44 

4.3. Definisi Operasional...........................................................................  46 

4.4. Metode pengumpulan Data ................................................................  49 

4.5. Jenis dan Sumber Data .......................................................................  50 

4.6. Teknik Analisis Data ..........................................................................  51 

 

BAB V HASIL DAN PEMBAHASAN ....................................................   62 

5.1. Gambaran Objek Penelitian ...............................................................   62 

5.2. Karakteristik Responden ....................................................................   63 

5.2.1. Jenis Kelamin ...........................................................................   63 

5.2.2. Usia ..........................................................................................   64 

5.2.3. Pendidikan ................................................................................   65 

5.2.4. Masa Kerja ...............................................................................   65 

5.3. Analisis Deskriptif Data Penelitian ....................................................   66 

5.3.1. Variabel Kompensasi (X1) ......................................................   67 

5.3.2. Variabel Pelatihan (X2) ...........................................................   68 

5.3.3. Variabel Kepuasan Kerja (Y1) .................................................   69 

5.3.4. Variabel Produktivitas kerja(Y2) .............................................   70 

5.4. Hasil Uji Instrumen ............................................................................   71 

5.4.1. Hasil Uji Validitas Konvergen .................................................   71 

5.4.2. Hasil Uji Validitas Diskriminan ...............................................   75 

5.4.3. Hasil Uji Reliabilitas ................................................................   76 

5.5. Hasil Analisis Full Model ..................................................................   77 

5.5.1. Uji Goodness of Fit Full model SEM ......................................   77 

5.5.2. Evaluasi Atas Asumsi-Asumsi SEM .......................................   78 



 
 

xii 
 

1. Ukuran Sampel ..................................................................    78 

2. Asumsi Normalitas Data....................................................  79 

3. Evaluasi Outliers ...............................................................  80 

4. Asumsi Multikolinieritas ...................................................  81 

5.6. Pengujian Hipotesis ............................................................................  81 

5.7. Pembahasan ........................................................................................  87 

 

BAB VI PENUTUP ..................................................................................  98  

6.1. Kesimpulan ........................................................................................  98 

6.2. Implementasi Teoritis dan Managerial...............................................  99 

6.2.1 Implementasi Teoritis ...............................................................  99 

6.2.2.Implementasi Manajerial...........................................................  100 

6.3. Keterbatasan Penelitian ......................................................................  101 

DAFTAR PUSTAKA ...............................................................................  102 

LAMPIRAN ..............................................................................................  108 



 
 

xiii 
 

DAFTAR TABEL 

 

Tabel  Judul Halaman 

4.1 Sampel Penelitian ............................................................................  46 

4.2 Kriteria Goodness of Fit  .................................................................  59 

5.1.  Karakteristik Responden Berdasarkan Jenis Kelamin.....................  63 

5.2.  Karakteristik Responden Berdasarkan Usia ....................................  64 

5.3.  Karakteristik Responden Berdasarkan Pendidikan .........................  65 

5.4.  Karakteristik Responden Berdasarkan Masa Kerja .........................  65 

5.5.  Deskripsi Variabel Kompensasi ......................................................  67 

5.6.  Deskripsi Variabel Pelatihan ...........................................................  68 

5.7.  Deskripsi Variabel Kepuasan Kerja ................................................  69 

5.8.  Deskripsi Variabel Produktivtas kerja .............................................  70 

5.9.  Nilai Loading Factor Hasil Analisis Faktor Konfirmatori 

Variabel Eksogen  ...........................................................................  72 

5.10.  Nilai Loading Factor Hasil Analisis Faktor Konfirmatori 

Variabel Endogen ............................................................................  73 

5.11.  Diskriminant Validity ......................................................................  75 

5.12.  Hasil Uji Goodness of Fit Index  .....................................................  78 

5.14.  Hasil Uji Normalitas ........................................................................  79 

5.15.  Observations Farthest From The Centroid (Mahalanobis 

Distance)  .........................................................................................  80 

5.16.  Regression Weights  ........................................................................  82 

5.17.  Hasil Uji Hipotesis ..........................................................................  82 

5.18.  Standardized Regression Weights  ..................................................  84 

 

 



 
 

xiv 
 

DAFTAR GAMBAR 

 

Gambar  Judul Halaman 

3.1.  Kerangka Konseptual Penelitian .....................................................  36 

4.1 Rancangan Model Struktural Penelitian ..........................................  55 

5.1.  Initial Analysis Full Measurement ..................................................  71 

5.2.  Analysis Full Model SEM ...............................................................  77 

 

 

 

 



 

15 
 

 


