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ABSTRAKSI  

 

 

Penelitian ini bertujuan menganalisis Pengaruh Kepuasan Kerja Dan Person-

Organization Fit  (P-O Fit)  terhadap Organizational Citizenship Behavior (OCB)  

Dengan Komitmen Organisasi Sebagai Variabel Intervening pada Sekretariat Daerah 

Kabupaten Demak. Penelitian ini menggunakan sampel sebanyak 160 pegawai. Jenis 

data menggunakan data primer dan sekunder. Uji instrument menggunakan uji 

validitas dan uji reliabilitas. Analisis data yang digunakan adalah menggunakan 

pengujian SEM AMOS. Berdasarkan hasil analisis disimpulkan bahwa Kepuasan 

Kerja berpengaruh positif signifikan terhadap Komitmen organisasi; Person 

Organization Fit (PO-Fit) berpengaruh positif dan signifikan terhadap komitmen 

organisasi; Kepuasan Kerja berpengaruh positif dan signifikan terhadap 

Organizational Citizenship Behavior (OCB); Person Organization Fit (PO-Fit) 

berpengaruh positif dan signifikan terhadap Organizational Citizenship Behavior 

(OCB); Komitmen Organisasi berpengaruh positif dan signifikan terhadap 

Organizational Citizenship Behavior (OCB).  

 

Kata kunci : Kepuasan Kerja, Person-Organization Fit, Komitmen Organisasi, 

Organizational Citizenship Behavior. 
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ABSTRACTION 

 

This study aims to analyze the Effect of Job Satisfaction and Person-

Organization Fit (P-O Fit) on Organizational Citizenship Behavior (OCB) with 

Organizational Commitment as an Intervening Variable at the Regional Secretariat of 

Demak Regency. This study used a sample of 160 employees. This type of data uses 

primary and secondary data. The instrument test uses validity and reliability tests. 

Analysis of the data used is using SEM AMOS.. Based on the results of the analysis, it 

is concluded that job satisfaction has a significant positive effect on organizational 

commitment; Person Organization Fit (PO-Fit) has a positive and significant effect on 

organizational commitment; Job satisfaction has a positive and significant effect on 

Organizational Citizenship Behavior (OCB); Person Organization Fit (PO-Fit) has a 

positive and significant effect on Organizational Citizenship Behavior (OCB); 

Organizational Commitment has a positive and significant effect on Organizational 

Citizenship Behavior (OCB). 

 

Keywords: Job Satisfaction, Person-Organization Fit, Organizational Commitment, 

Organizational Citizenship Behavior. 
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