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ABSTRAKSI  

 

Penelitian ini menganalisis Pengaruh Human Relation, Pengembangan  Karir, 

Dan Kompetensi Terhadap Kinerja Dengan Motivasi Sebagai Variabel Intervening Pada 

Pegawai Dinas Pendidikan dan Kebudayaan Kabupaten Demak. Populasi dalam 

penelitian ini sebanyak 196 pegawai. Sampel penelitian sebanyak 140 responden. 

Pengumpulan data menggunakan kuesioner. Jenis dan sumber data menggunakan data 

primer. Uji instrument menggunakan  uji validitas dan reliabilitas. Analisis data 

menggunakan SEM AMOS/ Hasil penelitian menyimpulkan bahwa bahwa ada pengaruh 

positif signifikan human relation terhadap kinerja pegawai Dinas Pendidikan dan 

Kebudayaan Kabupaten Demak. Ada pengaruh positif signifikan pengembangan karir 

terhadap kinerja pegawai. Ada pengaruh positif signifikan kompetensi terhadap kinerja 

pegawai pegawai. Ada pengaruh positif signifikan human relation terhadap motivasi 

kerja pegawai. Ada pengaruh positif signifikan pengembangan karir terhadap motivasi 

kerja pegawai. Ada pengaruh positif signifikan kompetensi terhadap motivasi kerja 

pegawai Dinas Pendidikan dan Kebudayaan Kabupaten Demak.  Artinya semakin 

meningkatnya kompetensi akan memberikan dampak pada peningkatan motivasi. Ada 

pengaruh positif signifikan motivasi terhadap kinerja pegawai. 

 

Kata kunci : Human Relation, pengembangan  karir, kompetensi, motivasi, kinerja. 
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ABSTRACTION 

 

This study analyzes the influence of human relations, career development, and 

competence on performance with motivation as an intervening variable for employees of 

the Department of Education and Culture of Demak Regency. The population in this 

study were 196 employees. The research sample was 140 respondents. Collecting data 

using a questionnaire. Types and sources of data using primary data. The instrument test 

uses validity and reliability tests. Data analysis using SEM AMOS version 23.0. The 

results of the study concluded that there was a significant positive effect of human 

relations on the performance of the Department of Education and Culture of Demak 

Regency. There is a significant positive effect of career development on employee 

performance. There is a significant positive effect of competence on employee 

performance. There is a significant positive effect of human relations on employee work 

motivation. There is a significant positive effect of career development on employee work 

motivation. There is a significant positive effect of competence on the work motivation of 

the Department of Education and Culture of Demak Regency. This means that the 

increasing competence will have an impact on increasing motivation. There is a 

significant positive effect of motivation on employee performance. 

 

 

Keywords : Human Relations, career development, competence, motivation, 

performance. 
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