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                                                             ABSTRAK  

Penelitian ini menganalisis pengaruh Psychiogical Well Being dan Beban 

Kerja Terhadap Performance dengan Kepuasan Kerja sebagai Variabel Mediasi 

pada Perawat di RSUD Sunan Kalijaga Demak. Sampel penelitian ini sebanyak 

147 responden. Teknik pengumpulan data menggunakan kuesioner. Uji 

instrument menggunakan uji validitas dan reliabilitas. Analisis data menggunakan 

uji SEM. Hasil penelitian menunjukkan psychological wellbeing berpengaruh 

positif dan signifikan terhadap kepuasan kerja; beban kerja tidak berpengaruh 

signifikan terhadap kepuasan kerja; psychological wellbeing berpengaruh positif 

signifikan terhadap performance; beban kerja berpengaruh negative dan signifikan 

terhadap performance; kepuasan kerja berpengaruh positif dan signifikan terhadap 

performance.. 

 

 

Kata kunci : Psychiogical well being, beban kerja, kepuasan kerja, performance. 
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                                                              ABSTRACT 

 

This study analyzes the influence of Psychiogical Well Being and 

Workload on Performance with Job Satisfaction as a Mediasi Variable for Nurses 

at Sunan Kalijaga Hospital Demak. The sample of this research is 147 

respondents. Data collection techniques using a questionnaire. The instrument 

test uses validity and reliability tests. Data analysis used SEM AMOS. The results 

showed that psychological well-being had a positive and significant effect on job 

satisfaction; workload has no significant effect on job satisfaction; psychological 

well-being has a significant positive effect on performance; workload has a 

negative and significant effect on performance; Job satisfaction has a positive and 

significant effect on performance. 

 

Keywords: Psychiogical well being, workload, job satisfaction,  performance. 
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