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ABSTRAKSI 

 

 

Penelitian menganalisis pengaruh kompetensi, iklim kerja, pengembangan 

karir, disiplin kerja terhadap komitmen organisasi melalui kepuasan sebagai variabel 

intervening. Sampel penelitian sebanyak 115 dengan metode purposive sampling. 

Pengumpulan data menggunakan kuesioner. Analisis analisis menggunakan SEM 

AMOS,. Hasil penelitian  kesimpulan dalam peneltian ini adalah sebagai berikut (1) 

Ada pengaruh positif dan signifikan pengaruh iklim kerja terhadap kepuasan kerja ; (2) 

Ada pengaruh  positif dan signifikan pengembangan karir terhadap kepuasan kerja ; (3) 

Ada pengaruh positif dan signifikan disiplin kerja terhadap kepuasan kerja ; (4) Ada 

pengaruh positif dan signifikan iklim kerja terhadap komitmen organisasi ; (5) Ada 

pengaruh positif dan signifikan pengembangan karir terhadap komitmen organisasi ; 

(6) Ada pengaruh positif dan signifikan pengaruh disiplin kerja terhadap komitmen 

organisasi ; (7)  Ada pengaruh positif dan signifikan pengaruh kepuasan kerja terhadap 

komitmen organisasi ; (8) Kepuasan belum mampu menjadi variable intervening 

antara iklim organisasi terhadap komitmen organisasi ; (9) Kepuasan mampu menjadi 

variabel intervening antara pengembangan karir terhadap komitmen organisasi ; (10) 

Kepuasan mampu menjadi variabel intervening antara disiplin kerja terhadap 

komitmen organisasi pada Dinas Pekerjaan Umum dan Penataan Ruang Kabupaten 

Demak. 

 

 

Kata kunci : Kompetensi, iklim kerja, pengembangan karir, disiplin kerja, komitmen 

organisasi, kepuasan. 
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ABSTRACT 

 

 

The study analyzed the effect of competence, work climate, career 

development, work discipline on organizational commitment through satisfaction as an 

intervening variable. The research sample was 115 with purposive sampling method. 

Collecting data using a questionnaire. Analysis analysis using SEM AMOS,. The 

results of the research conclusions in this study are as follows (1) There is a positive 

and significant influence of work climate on job satisfaction; (2) There is a positive 

and significant effect of career development on job satisfaction; (3) There is a positive 

and significant effect of work discipline on job satisfaction; (4) There is a positive and 

significant effect of work climate on organizational commitment; (5) There is a positive 

and significant effect of career development on organizational commitment; (6) There 

is a positive and significant effect of work discipline on organizational commitment; 

(7) There is a positive and significant effect of job satisfaction on organizational 

commitment; (8) Satisfaction has not been able to become an intervening variable 

between organizational climate and organizational commitment; (9) Satisfaction can 

be an intervening variable between career development and organizational 

commitment; (10) Satisfaction can be an intervening variable between work discipline 

and organizational commitment at the Department of Public Works and Spatial 

Planning in Demak Regency. 

 

 

Keywords: Competence, work climate, career development, work discipline, 

organizational commitment, satisfaction. 
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