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ABSTRAK 

 

 

Penelitian ini merupakan penelitian dengan menggunakan pendekatan 

kuantitatif. Sampel sebanyak 160 responden. Teknik pengambilan sampel 

menggunakan purposive sampling.  Jenis dan Sumber Data menggunakan data 

primer, data sekunder. Pengumpulan data menggunakan editing, coding, tabulating, 

dan scoring. Uji Instrumen Penelittian menggunakan Convergence Validity, Average 

Variance Extracted (AVE),  Discriminant Validity,  Construct Reliability. Analisis 

data menggunakan Analisis SEM (Structural Equation Modelling). Berdasarkan hasil 

penelitian maka dihasilkan penelitian sebagai berikut : (1) Integritas berpengaruh 

positif dan signifikan terhadap kepuasan kerja pegawai di Dinas Lingkungan Hidup 

Kabupaten Demak; (2)  Komunikasi internal berpengaruh positif dan signifikan 

terhadap kepuasan kerja pegawai ; (3) Budaya organisasi berpengaruh positif dan 

signifikan terhadap kepuasan kerja pegawai ; (4) Integritas berpengaruh positif 

signifikan terhadap kinerja pegawai; (5) Komunikasi internal berpengaruh positif 

signifikan terhadap kinerja pegawai pegawai ; (6) Budaya organisasi berpengaruh 

positif signifikan terhadap kinerja pegawai pegawai ; (7) Kepuasan kerja berpengaruh 

positif signifikan terhadap kinerja pegawai pegawai  

 

 

Kata Kunci : Integritas, komunikasi internal dan budaya organisasi terhadap kepuasan 

kerja dan dampaknya terhadap kinerja 
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ABSTRACT 

 

 

This research is a research using a quantitative approach. The sample is 160 

respondents. The sampling technique used was purposive sampling. Types and 

Sources of Data using primary data, secondary data. Data collection uses editing, 

coding, tabulating, and scoring. The research instrument test uses Convergence 

Validity, Average Variance Extracted (AVE), Discriminant Validity, Construct 

Reliability. Data analysis using SEM (Structural Equation Modeling) analysis. Based 

on the results of the study, the following research was produced: (1) Integrity had a 

positive and significant effect on job satisfaction of employees at the Environmental 

Service of Demak Regency; (2) Internal communication has a positive and significant 

effect on employee job satisfaction; (3) Organizational culture has a positive and 

significant effect on employee job satisfaction; (4) Integrity has a significant effect on 

employee performance; (5) Internal communication has a significant effect on 

employee performance; (6) Organizational culture has a significant effect on 

employee performance; (7) Job satisfaction has a significant effect on the 

performance of employees 

 

Keyword s: Integrity, internal communication and organizational culture on job 

satisfaction and its impact on performance 
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