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ABSTRACT 

 

 

Suprayitno, Heri. 2021. The Effect of Principal Leadership Behavior and Teacher 

Training on the Performance of State Elementary School Teachers in Pakis Aji 

District, Jepara Regency. Thesis, Master Program in Basic Education, 

Postgraduate, Muria Kudus University. Supervisor I: Dr. Dr.Su’ad, M.Pd., dan 

Supervisor II: Dr. Gunawan Setiadi,  SIP., M.Pd. 

Keywords: principal's leadership behavior, teacher training, teacher performance 

 

Quality Elementary School (SD) teachers are teachers who have good 

performance. Several public elementary schools in Pakis Aji District, Jepara 

Regency, still show less than optimal teacher performance. This can be seen from 

the assessment of teacher competency indicators that have not reached the 

expected target. Teacher performance can be influenced by many factors, 

including the principal's leadership behavior factors and teacher training. This 

study aims to determine the influence of school principal leadership behavior 

factors and teacher training factors on the performance of state elementary school 

teachers in Pakis Aji District, Jepara Regency. 

The principal's leadership behavior is the attitude and action shown by the 

principal in leading, providing direction and guidance for teachers in achieving 

educational goals in schools. Teacher training is a series of activities designed to 

increase the skills, knowledge, experience, and change in teacher attitudes. 

Teacher performance is the work displayed by the teacher through behavior when 

teaching, the ability to interact with students, and personal characteristics when 

carrying out his profession as an educator. 

This research is an explanatory research with a quantitative approach. The 

subjects of the study were teachers of public elementary schools in the District of 

Pakis Aji, Jepara Regency as many as 75 teachers. The sampling technique used 

was proportionate random sampling. Methods of data collection using a 

questionnaire. Data analysis using multiple regression analysis. 

The results showed that: 1) Principal leadership behavior had a positive and 

significant effect on teacher performance (t=5,142; p=0,000). 2) Partial teacher 

training has a positive and significant effect on teacher performance (t=5.734; 

p=0.000). 3) Principal leadership behavior and teacher training together have a 

positive and significant effect on teacher performance (F=43,253; p=0,000). The 

test results of the coefficient of determination (R2) of 0.546 indicate that the 

magnitude of the influence of the principal's leadership behavior and teacher 

training on teacher performance is 54.6%. Teacher training has the greatest 

influence on teacher performance, which is 29.6%, while the influence of 

principal's leadership behavior is 25.0%.. 
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ABSTRAK 

 

Suprayitno, Heri. 2021. Pengaruh Kepemimpinan kepala sekolah Dan Pelatihan 

Guru Terhadap Kinerja Guru Sekolah Dasar Negeri Di Kecamatan Pakis Aji 

Kabupaten Jepara. Tesis, Program Magister Pendidikan Dasar, Pascasarjana, 

Universitas Muria Kudus. Pembimbing I: Dr. Dr.Su’ad, M.Pd., dan Pembimbing 

II: Dr. Gunawan Setiadi,  SIP., M.Pd. 

Kata kunci:  kepemimpinan kepala sekolah, pelatihan guru, kinerja guru. 

 

Guru Sekolah Dasar (SD) yang berkualitas adalah guru yang memiliki 

kinerja yang baik. Beberapa SD Negeri di Kecamatan Pakis Aji Kabupaten Jepara 

masih menunjukkan kurang optimalnya kinerja guru. Hal ini dapat dilihat dari 

penilaian indikator kompetensi guru yang belum mencapai target yang 

diharapkan. Kinerja guru dapat dipengaruhi oleh banyak faktor, diantaranya yaitu 

faktor kepemimpinan kepala sekolah dan pelatihan guru. Penelitian ini bertujuan 

untuk mengetahui pengaruh faktor kepemimpinan kepala sekolah serta faktor 

pelatihan guru terhadap kinerja guru SD Negeri di Kecamatan Pakis Aji 

Kabupaten Jepara.  

Kepemimpinan kepala sekolah adalah sikap dan tindakan yang ditunjukkan 

kepala sekolah dalam memimpin, memberikan arahan dan bimbingan bagi para 

guru dalam mencapai tujuan pendidikan di sekolah. Pelatihan guru adalah 

serangkaian aktivitas yang dirancang untuk meningkatkan keahlian, pengetahuan, 

pengalaman, serta perubahan sikap guru. Kinerja guru adalah hasil kerja yang 

ditampilkan guru melalui perilaku saat mengajar, kemampuan berinteraksi dengan 

siswa, dan karakteristik pribadinya pada waktu melaksanakan profesinya sebagai 

pendidik. 

Penelitian ini menggunakan metode penelitian explanatory dengan 

pendekatan kuantitatif. Subjek penelitian adalah guru SD Negeri di Kecamatan 

Pakis Aji Kabupaten Jepara sebanyak 75 guru. Teknik pengambilan sampel 

dilakukan proportionate random sampling. Metode pengumpulan data 

menggunakan kuesioner. Teknik analisis data menggunakan analisis regresi 

berganda. 

Hasil penelitian menunjukkan bahwa: 1) Kepemimpinan kepala sekolah 

berpengaruh positif dan signifikan terhadap kinerja guru (t=5,142; p=0,000). 2) 

Pelatihan guru secara parsial berpengaruh positif dan signifikan terhadap kinerja 

guru (t=5,734; p=0,000). 3) Kepemimpinan kepala sekolah dan pelatihan guru 

secara bersama-sama berpengaruh positif dan signifikan terhadap kinerja guru 

(F=43,253; p=0,000). Hasil uji koefisien determinasi (R
2
) sebesar 0,546 

menunjukkan bahwa besarnya pengaruh Kepemimpinan kepala sekolah dan 

pelatihan guru terhadap kinerja guru adalah 54,6%. Pelatihan guru memberikan 

pengaruh paling besar terhadap kinerja guru yaitu sebesar 29,6%, sedangkan 

pengaruh kepemimpinan kepala sekolah sebesar 25,0%. 
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