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ABSTRAKSI 

Pengembangan SDM baik yang bekerja di sektor publik maupun sektor 

swasta, perlu dilakukan secara terencana dan berkesinambungan. Strategi untuk 

mengembangkan SDM yang dikenal dengan manajemen organisasi, harus 

fleksibel dalam menerima gagasan-gagasan baru meskipun saat ini kurang sesuai 

dan dapat melakukan beberapa reformasi secara fundamental terhadap praktik dan 

kebijakan konfensional. Kemampuan karyawan baru yang digabung dengan 

program pengenalan dan pelatihan karyawan tertentu, belum sepenuhnya 

menjadikan hilangnya kesenjangan antara kemampuan kerja dan tuntutan tugas 

yang bermuara pada peningkatan produktivitas kerja organisasi/perusahaan 

sebagai keseluruhan. 

Besarnya jumlah sampel dalam penelitian dengan metode Structural 

Equation Modeling (SEM) berjumlah 116 orang responden. Hasil analisis sebagai 

berikut: (1) Usia tidak berpengaruh terhadap produktivitas secara langsung, (2) 

Pengalaman kerja berpengaruh positif terhadap produktivitas secara langsung, (3) 

Usia berpengaruh positif terhadap semangat kerja, (4) Pengalaman kerja 

berpengaruh positif terhadap semangat kerja, (5) Semangat kerja berpengaruh 

positif terhadap produktivitas kerja, (6) Semangat kerja bisa menjadi mediasi 

antara usia terhadap produktivitas kerja, (7) Semangat kerja tidak bisa menjadi 

mediasi antara pengalaman kerja terhadap produktivitas kerja. 
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ABSTRACTION 

 

Employee productivity is a result of the job requirements that must be met 

by each employee. That requirement is the willingness of employees to work with 

passion and responsibility. An employee who meets the job prerequisites is an 

employee who is considered to have the ability, healthy body, intelligence, and 

certain education and has acquired the skills to carry out the duties concerned 

and meets satisfactory requirements in terms of quality and quantity. Good work 

experience and discipline can also support the success of a company in achieving 

its goals. Because through these two factors will create a high level of work 

productivity so as to support the success of the company. Conversely, if the level 

of work productivity decreases, it will prevent the company from achieving its 

goals. 

The number of samples in the study using the Structural Equation Modeling 

(SEM) method was 116 respondents. The results of the analysis are as follows: (1) 

Age does not directly affect productivity, (2) Work experience has a positive effect 

on productivity directly, (3) Age has a positive effect on morale, (4) Work 

experience has a positive effect on morale, (5) Morale has a positive effect on 

productivity work, (6) Spirit of work can be a mediation between age and work 

productivity, (7) Spirit of work cannot be a mediation between work experience 

and work productivity. 

 

Keywords: Age, Work Experience, Work Spirit, and Work Productivity 
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