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Abstract 

Mulyani, Hanif Rahma, 2021. “The effect of School Culture and Work Motivation 

on Teacher Performance in Wonosalam District, Demak Regency.” Thesis. 

PGSD Concentration Basic Study Program. Graduate Program, University 

of Muria Kudus. Supervisor I Dr. Su’ad, M.Pd, Advisor II Dr. Mochamad 

Widjanarko, S.Psi., M.Si. 

 

Keywords: School Culture, Work Motivation, and Teacher Performance. 

 

This study aims to (1) find the effect of school culture on teacher 

performance, (2) find the effect of work motivation on teacher performance, (3) 

analyze the influence of school culture and work motivation together on the 

performance of elementary school teachers in Wonosalam District. (4) To analyze 

school culture or teacher performance which has a greater influence on the 

performance of elementary school teachers in Wonosalam District, Demak 

Regency. 

In this study, the research method used is quantitative research where the 

type of research is ex-post facto. with data collection techniques using a 

questionnaire. There are 3 (three) variables in this study consisting of 2 (two) 

independent variables, namely school culture and work motivation, and 1 (one) 

dependent variable, namely teacher performance. 

The results of this study are: (1) The influence of school culture on 

teacher performance is 38,1%. (2) The effect of work motivation on teacher 

performance has a value of 84,5%, (3) The influence of school culture and work 

motivation on teacher performance has a value of 85,3%. While the remaining 

14,7% is influenced by other variables outside of this study. (4) With the 

previously known results, it shows that school culture and work motivation have 

an effect on teacher performance. However, work motivation has a greater 

influence on teacher performance than school culture. 
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Abstrak 

 

Mulyani, Hanif Rahma, 2021. “Pengaruh Budaya Sekolah dan Motivasi Kerja 

Guru Terhadap Kinerja Guru Sekolah Dasar di Kecamatan Wonosalam 

Kabupaten Demak.” Tesis. Program Studi Pendidikan Dasar Konsentrasi 

PGSD. Program Pasca Sarjana. Universitas Muria Kudus. Pembimbing I 

Dr. Su’ad, M.Pd, Pembimbing II Dr. Mochamad Widjanarko, S.Psi., M.Si. 

    

Kata Kunci: Budaya Sekolah, Motivasi Kerja, dan Kinerja Guru 

  

Penelitian ini bertujuan untuk (1) Menemukan pengaruh budaya sekolah 

terhadap kinerja guru, (2) Menemukan pengaruh motivasi kerja terhadap kinerja 

guru, (3) Menganalisis pengaruh budaya sekolah dan motivasi kerja secara 

bersama-sama terhadap kinerja guru Sekolah dasar di Kecamatan Wonosalam. (4) 

Untuk menganalisis budaya sekolah atau kinerja guru yang berpengaruh lebih 

besar terhadap kinerja guru Sekolah Dasar di Kecamatan Wonosalam Kabupaten 

Demak.   

Metode penelitian adalah penelitian kuantitatif ex-post facto. Teknik 

pengumpulan data menggunakan kuisioner. Ada 3 (tiga) variabel dalam penelitian 

ini yang terdiri atas 2 (dua) variabel bebas (independent variabel) yaitu budaya 

sekolah dan motivasi kerja, serta 1 (satu) variabel terikat (dependent variable) 

yaitu kinerja guru. 

Hasil penelitian pada penelitian ini yaitu: (1) Pengaruh budaya sekolah 

terhadap kinerja guru sebesar 38,1%. (2) Pengaruh dari motivasi kerja terhadap 

kinerja guru memiliki nilai sebesar 84,5%, (3) Pengaruh dari budaya sekolah dan 

motivasi kerja terhadap kinerja guru memiliki nilai sebesar 85,3%. Sedangkan 

sisanya 14,7% dipengaruhi oleh variabel lain diluar penelitian ini. (4) Dengan 

hasil yang sudah diketahui sebelumnya, menunjukkan bahwa budaya sekolah dan 

motivasi kerja sama-sama berpengaruh terhadap kinerja guru. Akan tetapi, 

motivasi kerja lebih memberikan pengaruh yang besar terhadap kinerja guru 

daripada  budaya sekolah.  
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