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ABSTRAKSI

Penelitian ini bertujuan untuk mengenalisis pengaruh lingkungan Kerja,
motivasi kerja dan gaya kepemimpinan terhadap kinerja pegawai melalui komitmen
sebagai variabel intervening pada PT. Hartono Istana Teknologi. Adapun data yang
diambil adalah mengenai variabel bebas terhadap variabel terikat dengan variabel
intervening yang mendukung data tersebut, dengan menggunakan kuisioner dalam
pengumpulan data yang telah diberi bobot ‘untuk dianalisis dengan analisis
kuantitatif, menggunakan perhitungan validitas dan realibilitas untuk kuisioner dan
mengambil obyek pada ruang lingkup perusahaan. Penentuan jumlah sampel
menjadi peranan penting dalam estimasi dan interprestasi hasil terutama bila
menggunakan analisis Structural Equation Modeling (SEM). Karena dalam analisis
SEM dibutuhkan sampel berkisar 100-200 sampel, maka ukuran sampel penelitian
ini menggunakan 25 indikator sehingga sampel pada penelitian ini sebanyak 115
responden.  Hasil analisis dalam penelitian dengan model metode Structural
Equation Modeling (SEM) sebagai berikut : (1) Lingkungan Kerja berpengaruh
positif dan signifikan terhadap kinerja pegawai. (2) Motivasi Kerja berpengaruh
positif dan signifikan terhadap Kinerja pegawai. (3) Gaya Kepemimpinan tidak
berpengaruh = signifikan terhadap Kkinerja pegawai. (4)Lingkungan Kkerja
berpengaruh positif dan signifikan terhadap komitmen kerja. (5)Motivasi Kerja
berpengaruh positif - dan signifikan terhadap - komitmen kerja. (6)Gaya
kepemimpinan berpengaruh positif dan signifikan terhadap komitmen kerja. (7)
Komitmen berpengaruh positif dan signifikan terhadap kinerja pegawai.(8)
Komitmen tidak mampu memediasi hubungan lingkugan kerja terhadap kinerja
pegawai. (9) Komitmen tidak mampu memediasi hubungan motivasi kerja terhadap
kinerja pegawai.(10) Komitmen tidak mampu memediasi hubungan gaya
kepemimpinan terhadap kinerja pegawai.

Kata Kunci : Lingkungan Kerja, Motivasi Kerja, Gaya Kepemimpinan,
Komitmen dan Kinerja Pegawai.



EFFECT OF WORK ENVIRONMENT, WORK MOTIVATION AND
LEADERSHIP STYLE ON EMPLOYEE PERFORMANCE THROUGH
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ABSTRACTION

This_study aims to analyze the effect of work ‘environment, work
motivation and leadership style on employee performance throught commitment as
an variable at PT. Hartono Istana Technology. The data taken is about the
independent variables on the dependent variable with intervening variables that
support the data, using questionnaires in data collectin that has been given weights
to be analyzed by quantitative analysis, using validiy and reliability calculation for
questionnaires and taking objects within the scope of the company. Derermining
the number of samples plays an important role in the estimation and interpretation
of results, especially when using Structural Equation Modeling (SEM) analysis.
Because the SEM analysis requires samples ranging from 100-200 samples, the
sample size of this study uses 25 indicators so that the sample in this study is 105
respondents. The result of the analysis in the study using the Structural Equatin
Modelling (SEM): (1) Work environment has a positive and significant effect on
employee performance. (2) Work motivation has a positive and significant effect on
employee performance. (3) Leadership style does not have a significant effect on
employee performance. (4) The work environment has a positive and significant
effect on work commitment. (5) Work motivation has a positive and significant effect
on work commitment.(6) Leadership style has a positive and significant effect on
work commitment..(7) Commitment has a positive and significant effect on
employee performance. (8) Work environment has an indirect effect on employee
performance through the commitment variable. (9) Motivation has an indirect effect
on employee performance through commitment. (10) Leadership style has an
indirect effect on employee performance through commitment.

Keywords : Work Environment, Work Motivation, Leadership style, Employee
Performance and Work Commitment.
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