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ABSTRAK 

Penelitian ini bertujuan untuk menganalisis pengaruh servant leadership  

terhadap motivasi kerja dokter. Menganalisis pengaruh remunerasi terhadap 

motivasi kerja dokter. Menganalisis pengaruh servant leadership terhadap 

kepuasan kerja dokter. Menganalisis pengaruh remunerasi terhadap kepuasan 

kerja dokter. Menganalisis pengaruh motivasi terhadap kepuasan kerja dokter. 

Menganalisis servant leadership terhadap kepuasan kerja dokter yang dimediasi 

oleh motivasi kerja. Menganalisis remunerasi terhadap kepuasan kerja dokter 

yang dimediasi oleh motivasi kerja. 

Penelitian ini dilaksanakan pada UPT RSUD RAA Soewondo Pati dengan 

jumlah populasi sebanyak 66 responden, sampel sebanyak 40 responden 

menggunakan teknik Proporsional Random Sampling. Teknik pengumpulan data 

menggunakan instrumen kuesioner. Teknik analisis data menggunakan PLS 

(Partial Least Square). 

Hasil penelitian ini menunjukkan bahwa servant leadership  berpengaruh 

signifikan terhadap  motivasi kerja dokter. Remunerasi berpengaruh signifikan 

terhadap motivasi kerja dokter. Servant leadership  berpengaruh signifikan 

terhadap kepuasan kerja dokter. Remunerasi berpengaruh signifikan terhadap 

kepuasan kerja dokter. Motivasi kerja berpengaruh signifikan terhadap kepuasan 

kerja dokter. Servant leadership berpengaruh signifikan terhadap kepuasan kerja 

dokter yang dimediasi oleh motivasi kerja. Remunerasi berpengaruh signifikan 

terhadap kepuasan kerja dokter yang dimediasi oleh motivasi kerja. 

  

Kata kunci : servant leadership, remunerasi, kepuasan kerja,  motivasi kerja.   
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ABSTRACT 
 

This study aims to analyze the influence of servant leadership on the work 

motivation of doctors. Analyzing the effect of remuneration on the work 

motivation of doctors. Analyzing the effect of servant leadership on doctor's job 

satisfaction. Analyzing the effect of remuneration on doctor's job satisfaction. 

Analyzing the effect of motivation on doctor's job satisfaction. Analyzing servant 

leadership on doctor's job satisfaction mediated by work motivation. Analyzing 

remuneration on doctor's job satisfaction mediated by work motivation. 

This research was conducted at UPT RSUD RAA Soewondo Pati with a 

total population of 66 respondents, a sample of 40 respondents using the 

Proportional Random Sampling technique. Data collection techniques using a 

questionnaire instrument. Data analysis technique uses PLS (Partial Least 

Square). 

The results of this study indicate that servant leadership has a significant 

effect on the work motivation of doctors. Remuneration has a significant effect on 

the work motivation of doctors. Servant leadership has a significant effect on 

doctor's job satisfaction. Remuneration has a significant effect on doctor's job 

satisfaction. Work motivation has a significant effect on doctor's job satisfaction. 

Servant leadership has a significant effect on doctor's job satisfaction which is 

mediated by work motivation. Remuneration has a significant effect on doctor's 

job satisfaction mediated by work motivation.. 

Keywords: servant leadership, remuneration, job satisfaction, work motivation. 
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