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ABSTRAK

PENGARUH KESESUAIAN PERAN KERJA, KOMPENSASI, DAN
QUALITY OF WORK LIFE TERHADAP KEPUASAN KERJA PEGAWAI
MELALUI KETERLIBATAN KERJA SEBAGAI VARIABEL
INTERVENING PADA DINAS PEKERJAAN UMUM
DAN PENATAAN RUANG KABUPATEN JEPARA

AGUNG VERIYANTA

Penelitian ini bertujuan untuk menganalisis pengaruh kesesuaian peran
kerja, kompensasidan quality of work lifeterhadap kepuasan kerja pegawai Dinas
Pekerjaan Umum Dan Penataan Ruang Kabupaten Jepara dengan keterlibatan
kerja sebagai variabel intervening. Populasi penelitian adalah seluruh
pegawaiDinas Pekerjaan Umum Dan Penataan Ruang Kabupaten Jeparayang
berjumlah 239 orang. Pengambilan sampel yang diambil dalam penelitian ini
menggunakan stratified random sampling sebanyak 150 pegawai. Uji instrumen
menggunakan uji validitas dan uji reliabilitas. Teknik analisis menggunakan
program Aplikasi SEM (Structural Equation Modelling) AMQOS. Hasil penelitian
menunjukkan bahwa kesesuaian peran kerja, kompensasi, dan quality of work life
berpengaruh positif dan signifikan terhadap keterlibatan kerja. Kesesuaian peran
kerja, kompensasi, quality of work lifedan keterlibatan kerja berpengaruh terhadap
kepuasan kerja pegawai. Kesesuaian peran kerja, kompensasi, quality of work
lifeberpengaruh terhadap kepuasan Kkerja pegawai melalui keterlibatan kerja
sebagai variabel intervening.

Kata kunci: kesesuaian peran kerja, kompensasi, quality of work life, keterlibatan
kerja, kepuasan kerja.
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ABSTRACT

THE EFFECT OF WORK ROLE FIT, COMPENSATION, AND QUALITY
OF WORK LIFE ON EMPLOYEE JOB SATISFACTION THROUGH JOB
INVOLVEMENT AS INTERVENING VARIABLES AT THE PUBLIC
WORKS AND SPACE ARRANGEMENTS IN JEPARA REGENCY

AGUNG VERIYANTA

This study aims to analyze the effect of work role fit, compensation and
quality of work life on job satisfaction of the employees of the Public Works and
Spatial Planning Department of Jepara Regency with job involvement as an
intervening variable. The research population was all employees of the Public
Works and Spatial Planning Department of Jepara Regency, amounting to 239
people. Sampling taken in this study using stratified random sampling as many as
150 employees. The instrument test uses validity and reliability tests. The analysis
technique uses the SEM (Structural Equation Modeling) application program
AMOS. The results showed that the work role fit, compensation, and quality of
work life had a positive and significant effect on job involvement. Suitability of
work roles, compensation, quality of work life and job involvement affect
employee job satisfaction. Work role fit, compensation, and quality of work life
affect employee job satisfaction through work involvement as an intervening
variable.

Keywords: work role fit, compensation, quality of work life, job involvement, job
satisfaction.
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