113

DAFTAR PUSTAKA

Alfani, M., & Hadini, M. (2018). Pengaruh Person Job Fit dan Person
Organization Fit Terhadap Organizational Citizenship Behavior dan Kinerja
Karyawan Universitas Islam Kalimantan Muhammad Arsyad Al Banjari
Banjarmasin. Jurnal Riset Inspirasi Manajemen dan Kewirausahaan, 2(2),
73-85. https://doi.org/10.35130/jrimk.v2i2.19

Ardiansyah, F. (2022). Pengaruh kompensasi terhadap employee engagement dan
dampaknya pada employee performance. Jurnal llmu Manajemen, 10(1),
110-122.

Azmy, A. (2021). The Effect of Employee Engagement and Job Satisfaction on
Workforce Agility Through Talent Management in Public Transportation
Companies. Media Ekonomi dan  Manajemen, 36(2), 212.
https://doi.org/10.24856/mem.v36i2.2190

Bahjat Abdallah, A., Yousef Obeidat, B., Osama Aqgad, N., Khalil Al Janini, M.
N., & Dahiyat, S. E. (2017). An Integrated Model of Job Involvement, Job
Satisfaction and Organizational Commitment: A Structural Analysis in
Jordan’s Banking Sector. Communications and Network, 09(01), 28-53.
https://doi.org/10.4236/cn.2017.91002

Chandra, D., & Indriyani, R. (2018). Pengaruh Person-Organization Fit Terhadap
Turnover Intention Melalui Kepuasan Kerja Pada Pt Paragon Spesial Metal
Surabaya. Agora, 6(1), 287167.

Davik, F. I., Ernawaty, E., & Damayanti, N. A. (2017). Pengaruh Quality of Work
Life Terhadap Keterlibatan Kerja Karyawan. Jurnal Manajemen Kesehatan
Indonesia, 5(3), 74-85. https://doi.org/10.14710/jmki.5.3.2017.74-85

Dewi, R. P., Utami, N. I., & Ahmad, J. (2020). Quality of Work Life Dan Work
Engagement Pada Dosen Perguruan Tinggi Swasta Di Yogyakarta. Jurnal
Psikologi, 13(1), 15-25. https://doi.org/10.35760/psi.2020.v13i1.2512

Dhamija, P., Gupta, S., & Bag, S. (2019). Measuring of job satisfaction: the use of
quality of work life factors. Benchmarking, 26(3), 871-892.
https://doi.org/10.1108/B1J-06-2018-0155

Ekowati, S., & Ariani, T. (2022). Pengaruh Kualitas Kehidupan Kerja Dan
Keterlibatan Kerja Terhadap Kepuasan Kerja Karyawan PT. WOM Cabang
Bengkulu. Jurnal Ekombis Review — Jurnal llmiah Ekonomi dan Bisnis, 10,
229-236.

Fairus, A. A., & Kurniawan, J. E. (2018). Hubungan antara Kesesuaian Peran
Kerja dan Keterikatan Kerja Pada Karyawan Perusahaan Tekstil.
Psychopreneur Journal, 2(1), 12-18.

Ferdinand, A. (2014). Structural Equation Modeling: Dalam Penelitian
Manajemen. BP Undip.

Filatrovi, E. W., & Attiq, K. (2020). Managing Employee Engagement in



114

Generation Z. Talent Management in the Developing World, 2020(4), 93—
116. https://doi.org/10.4324/9781315611822-10

Ghozali, 1. (2011). Aplikasi Analisis Multivariate dengan Program IBM SPSS (25
ed.). Badan Penerbit Universitas Diponegoro.

Ghozali, 1. (2017). Model Persamaan Struktural Konsep dan Aplikasi program
AMOS 24 (B. P. U. Diponegoro (ed.)).

Hafizh, M. A., Luh, N., & Hariastuti, P. (2021). Pengaruh Quality of Work Life
dan Burnout terhadap Kinerja Karyawan Melalui Kepuasan Kerja Sebagai
Variabel Moderasi (Studi Kasus : CV. XYZ). Prosiding SENASTITAN:
Seminar  Nasional Teknologi Industri  Berkelanjutan, 1(1), 89.
https://ejurnal.itats.ac.id/senastitan/article/view/1653

Hasani, N., Azis, N., & Idris, S. (2020). The Effect of Compensation and Job
Involvement on Work Satisfaction and Its Impact on Performance of
Employee in Social Service Agency, Aceh Besar Regency, Aceh Province,
Indonesia. East African Scholars Multidisciplinary Bulletin, 3(3), 99-105.
https://doi.org/10.36349/easmb.2020.v03i03.006

Johnson, A. (2020). the Impact of Compensation on Engagement and
Organizational Tenure: the Moderating Role of Perceived Organizational
Support.

Kaur, N., & Kang, L. S. (2021). Person-organisation fit, person-job fit and
organisational citizenship behaviour: An examination of the mediating role
of job satisfaction. IIMB Management Review, 33(4), 347-359.
https://doi.org/10.1016/j.iimb.2021.12.003

Kembau, J. B., Sendow, G. M., & Tawas, H. N. (2018). Pengaruh Keterlibatan
Kerja Dan Kompetensi Kerja Terhadap Kepuasan Kerja Dan Kinerja Guru
Sekolah Dasar Di Kecamatan Malalayang Kota Manado. Jurnal EMBA, 6(4),
3428-3437.

Khoerunnisa, Y., Rahayuningsih, N., & Suranta. (2019). Pengaruh Motivasi Dan
Kepuasan Kerja Terhadap Kinerja (Studi Kasus Di Dinas Perhubungan
Kabupaten Indramayu). Jurnal Investasi, 5(2), 43-44.

Marwan, M., Saroh, I., Alhadar, F. M., & T, J. (2020). Peran Pemberdayaan Dan
Keterlibatan Kerja Terhadap Kepuasan Kerja Dan Kinerja. Jurnal Bisnis
Terapan, 4(2), 199-214. https://doi.org/10.24123/jbt.v4i2.2809

Pertiwi, N. I., Harding, D., & Yanuarti, N. (2021). Pengaruh Quality of Work Life
Terhadap Work Engagement Pada Pegawai Negeri Sipil (Pns) Yang Belum
Menikah. Psikovidya, 25(1), 52-62.
https://doi.org/10.37303/psikovidya.v25i1.174

Ponumbol, M. W. I, Lengkong, V. P. K., & Walangitan, M. D. B. (2022).
Pengaruh Komitmen Organisasi Terhadap Job Satisfaction Dengan
Organizational Citizenship Behavior (Ocb) Sebagai Variabel Intervening
Pada Pt. Shield on Service Indonesia Cabang Manado. Jurnal EMBA



115

Jurnal Riset Ekonomi, Manajemen, Bisnis dan Akuntansi, 10(3), 1037.
https://doi.org/10.35794/emba.v10i3.43703

Pradnyanata, A. . N. A. I., Sujana, I. W., & Suardika, N. (2020). Pengaruh Quality
Of Work Life dan Budaya Organisasi terhadap Kepuasan Kerja Karyawan
(Studi pada PT. Japfa Comfeed Indonesia, Thk. — Poultry BREEDING
Division Unit Tukadaya Jembarana). Values, 1(4), 190-200. https://e-
journal.unmas.ac.id/index.php/value/article/view/1449

Rahayu, G., & Pramularso, E. Y. (2019). Pengaruh Kompensasi terhadap
Kepuasan Kerja Pegawai Bagian SDM & Umum PT KAI Daerah Operasi 1
Jakarta. Jurnal Perspektif, 17(1), 1-6. https://doi.org/10.31294/jp.v17i1.4744

Rahmadani, V. G., & Sebayang, I. R. (2017). The Influence of Person-
Organization Fit and Person-Job Fit on Work Engagement Among
Policemen in Sumatera Utara. International Journal of Management Science
and Business Administration, 4(1), 45-51.
https://doi.org/10.18775/ijmsba.1849-5664-5419.2014.41.1006

Rahmayuni, T. D., & Ratnaningsih, I. Z. (2018). Hubungan Antara Kualitas
Kehidupan Kerja Dengan Keterikatan Kerja Pada Wartawan Tv X Jakarta.
Empati, 7(1), 373-380.

Riyanto, S., Pratomo, A., & Ali, H. (2017). Effect of Compensation and Job
Insecurity on Employee Engagement (Study on Employee of Business
Competition Supervisory Commission Secretariat). International Journal of
Advanced Research, 5(5), 516-528. https://doi.org/10.21474/ijar01/4139

Ruhana, 1., Astuti, E. S., Utami, H. N., & Afrianti, T. W. (2019). of Public
Administration Studies. Journal of Public Administration Studies, 4(2), 51—
58.

Sahni, J. (2019). Role of Quality of work life in determining employee
engagement and organizational commitment in telecom industry.
International  Journal for Quality Research, 13(2), 285-300.
https://doi.org/10. 24874/1JQR13.02-03

Saputro, E., & Darda, A. (2019). Pengaruh Motivasi Kerja Dan Kompensasi
Terhadap Kinerja Pegawai. Jurnal Ekonomi , Bisnis & Manajemen, 9(2),
213-236.

Sari, E. I., Lewangka, O., & Said, M. (2021). Analisis Kesesuaian Pekerjaan
Individu, Modal Manusia Terhadap Kinerja Pegawai Kontrak Dan Kepuasan
Kerja Sebagai Variabel Intervening Pada Badan Kepegawaian Dan
Pengembangan Sumber Daya Manusia Daerah Di Kota Makassar.
Indonesian  Journal of Business and Management, 4(1), 77-86.
https://doi.org/10.35965/jbm.v4i1.1192

Seidy, M. (2018). Pengaruh Komunikasi Dan Kompensasi Terhadap Kepuasan
Kerja Karyawan Kantor Radio Republik Indonesia (Rri) Manado. Jurnal
EMBA: Jurnal Riset Ekonomi, Manajemen, Bisnis dan Akuntansi, 6(4),
3458-3467.



116

Sellar, T., & Andrew, A. (2017). The Impact of Quality of Work Life on Job
Involvement of Auto Mechanic Employees. International Journal of
Research, 4(8), 1294-1309.
https://www.researchgate.net/publication/319645156_The _Impact_of Qualit
y_of Work_Life_on_Job_Involvement_of Auto_Mechanic_Employees

Seprianto, O. (2021). Effect Of Job Involvement On Job Satisfaction And
Employee Performance (Studies on Representatives of the National
Population and Family Planning Board of Central Kalimantan Province).
Jmso, 2(April), 1-14.

Setiawan, R., Eliyana, A., Suryani, T., & Christopher, J. (2020). Creating job
satisfaction in a strict organization. Opcion, 36(SpecialEdition27), 376-385.

Setiono, B. (2019). Pengaruh Person Job-Fit dan Stres Kerja Terhadap Kepuasan
Kerja pada Karyawan Outsource Bank BCA KCU Madiun Bagus. Seminar
Inovasi Manajemen, Bisnis Dan Akuntansi | 14 Agustus 2019, 442—453.

Setyawan, J., Rusdiant, E., & Widhiastuti, H. (2021). Jurnal Riset Ekonomi dan
Bisnis. Jurnal Riset Ekonomi dan Bisnis, 14(2), 133-143.

Singhal, R. (2020). An Analysis of Employee Satisfaction as a Reliable Predictor
of Employee Retention in MNCS Working in India. International Journal of
Recent Technology and Engineering (IJRTE), 9(1), 1478-1486.
https://doi.org/10.35940/ijrte.a2554.059120

Sudiro, A., Adi, A. N., & Fakhri, R. M. I. (2021). Engaging employees through
compensation fairness, job Involvement, organizational commitment: The
roles of employee spirituality. Management Science Letters, 11, 1499-1508.
https://doi.org/10.5267/j.msl.2020.12.023

Susanti, N., & Haryani, D. S. (2020). Analisis Tingkat Kepuasan Kerja Karyawan
Tomo Japanese Restaurant Tanjungpinang. Dimensi, 9(1), 57—73.

Ulan Dari, D., & Gede Adi Permana, |. B. (2018). The Effect of Person—Job Fit to
Job " Involvement With Intrinsic Motivation as Intervening Variable. KnE
Social Sciences, 3(10), 99-109. https://doi.org/10.18502/kss.v3i10.3364

van Zyl, L. E., Rothmann, S., & Nieman, C. (2020). Mental Health, Work
Engagement and Meaningful Work-Role Fit of Industrial Psychologists: A
Latent Profile Analysis. Psychological Studies, 65(2), 199-213.
https://doi.org/10.1007/s12646-019-00544-9

Wahyuni, R., & Irfani, H. (2019). Pengaruh Kompensasi Dan Beban Kerja
Terhadap Kepuasan Kerja Dalam. 12(1), 1-10.

Widyastuti, T., & Ratnaningsih, I. Z. (2018). Hubungan Antara Person Job-Fit
Dengan Kepuasan Kerja Pada Karyawan Kantor Pusat Bank Jateng
Semarang. Empati, 7(3), 73-79.



