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ABSTRAK

Penelitiian ini ditujukan untuk menguji Pngaruh Komitmen Afektif dann
Perilaku Inovatiif terhadap Kinerja degan Kepuasan kerja Sebagai Variabel
Intervening.Responden penelitiian ini adalh karyawan di PT Karya Mina Saw Mill
and Wood Working Rembang. Structural Equation Modeling (SEM) vyag
dijalankan degan perangkat lunak AMOS Ver.24, digunakan untuk menganaliisis
data. Hasiil analiisis menunjukkan bahwa Komitmen Afektif dann Perilaku
Inovatiif berpngaruh positif dann signifikan terhadap kepuasan kerja. Komitmen
Afektif, Perilaku Inovatiif dann kepuasan Kkerja berpngaruh positif dann
signifikan terhadap kinerja pegawai. Temuan empiris tersebut mengindikasikan
bahwa untuk memenuhi dann meningkatkan kepuasan kerja karyawan di PT
Karya Mina Saw Mill and Wood Working Rembang masing-masing unit
organiisasi perlu memperhatikan faktor-faktor seperti bahwa Komitmen Afektif
dann Perilak Inovatiif, karena faktor-faktor tersebut terbukti mempngaruhi tinggi
rendahnya kepuasan kerja. Srta Komitmen Afektif, Perilaku Inovatiif dann
kepuasan kerja mempngaruhi tinggi rendahnya kinerja pegawai.

Kata Kunci : Komitmen Afektif, Perilaku Inovatiif, Kepuasan Kerja dann Kinerja
Pegawai.
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ABSTRACT

This study is aimed at examining Job Satisfaction to Mediate the Effect
of Affective Comitmen and Innovatif Behavior on Performance. The respondents
of this study werel60 employees at PT Karya Mina Saw Mill and Wood Working
Rembang. Structural Equation Modeling (SEM), which is run with AMOS Ver.24
software, is used to analyze data. The results of the analysis show that the
Affective Comitmen and Innovatif Behavior have a positive and significant effect
on job satisfaction. Affective Comitment, Innovatif Behavior and job satisfaction
have a positive and significant effect on employee performance. These empirical
findings indicate that to meet and improve employee job satisfaction at PT Karya
Mina Saw Mill and Wood Working Rembang, each organizational unit needs to
pay attention to factors such as that the physical work environment,
organizational culture, and compensation, because these factors are proven to
influence the height and the low. job satisfaction. As well as Affective Comitment,
Innovatif Behavior and job satisfaction affect the level of employee performance.

Keywords: Affective Comitment, Innovatif  Behavio,Job Satisfaction and
Employee Performance
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