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ABSTRAKSI 

 
PENGARUH REWARD, DISIPLIN  KERJA DAN GAYA 

KEPEMIMPINAN TRANSFORMASIONAL TERHADAP KEPUASAN 

KERJA DAN KINERJA KARYAWAN PADA 

PT. SURYA INDAH MOTOR JEPARA  

DI MASA PANDEMI COVID 19 

 

MIFTAKHUL HUDA  

NIM. 2015-11-072 

 
Dosen Pembimbing : 1. Sutono, SE. MM, Ph.D 

  2. Noor Azis, SE. MM 

 

 

UNIVERSITAS MURIA KUDUS 

FAKULTAS EKONOMI DAN BISNIS PROGRAM STUDI MANAJEMEN 

 
Penelitian ini berfokus pada PT Surya Indah Motor Jepara. Adapun tujuan 

penelitian adalah untukmenganalisis pengaruh reward, disiplin kerja dan gaya 

kepemimpinan transformasional  terhadap kinerja karyawan dengan kepuasan kerja 

sebagai intervening pada PT Surya Indah Motor Jepara di masa pandemi Covid-19. 

Variabel eksogen yang digunakan, yaitu reward, disiplin kerja dan gaya 

kepemimpinan transformasional serta dua variabel endogen, yaitu kinerja karyawan 

dan kepuasan kerja sebagai variabel intervening. Populasi dalam penelitian ini 

adalah seluruh karyawan PT Surya Indah Motor Jepara yang berjumlah 138 orang. 

Sampel yang digunakan hanya 125 responden. Teknik pengambilan sampel yang 

digunakan dalam penelitian ini adalah Purposive Sampling. Sedangkan teknik 

analisis yang digunakan adalah SEM atau Structural Equation Model yang 

dioperasikan melalui program AMOS 21.Hasil penelitian menunjukkan bahwa 

reward, disiplin kerja dan gaya kepemimpinan transformasional  berpengaruh 

positif dan signifikan terhadap kepuasan kerja dan juga kinerja karyawan. Serta 

Kepuasan kerja berpengaruh positif dan signifikan terhadap kinerja karyawan. 

Penelitian selanjutnya di harapkan lebih mempertimbangkan variabel-variabel lain 

yang akan diteliti 

 
Kata kunci: reward, disiplin kerja, gaya kepemimpinan transformasional, kinerja 

karyawan dan kepuasan kerja  
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ABSTRACT 

 

THE INFLUENCE OF REWARD, WORK DISCIPLINE AND 

TRANSFORMATIONAL LEADERSHIP STYLE ON JOB SATISFACTION 

AND EMPLOYEE PERFORMANCE IN 

PT. SURYA BEAUTIFUL MOTOR JEPARA 

IN THE PANDEMIC TIME OF COVID 19 

 

MIFTAKHUL HUDA  

NIM. 2015-11-072 

 
Dosen Pembimbing : 1. Sutono, SE. MM, Ph.D 

  2. Noor Azis, SE. MM 

 

UNIVERSITAS MURIA KUDUS 

FACULTY OF ECONOMICS AND AND BUSINESS STUDY PROGRAM  

OF MANAGEMENT 

 

This research focuses on PT Surya Indah Motor Jepara. The research objective was 

to analyze the effect of reward, work discipline and transformational leadership 

style on employee performance with job satisfaction as an intervention at PT Surya 

Indah Motor Jepara during the Covid-19 pandemic. Exogenous variables used, 

namely reward, work discipline and transformational leadership style as well as 

two endogenous variables, namely employee performance and job satisfaction as 

intervening variables. The population in this study were all employees of PT Surya 

Indah Motor Jepara, totaling 138 people. The sample used is only 125 respondents. 

The sampling technique used in this research is purposive sampling. While the 

analysis technique used is the SEM or Structural Equation Model which is operated 

through the AMOS 21 program. The results show that rewards, work discipline and 

transformational leadership style have a positive and significant effect on job 

satisfaction and employee performance. And job satisfaction has a positive and 

significant effect on employee performance. It is hoped that further research will 

consider other variables to be studied 

 

Keywords: reward, work discipline, transformational leadership style, employee 

performance and job satisfaction 
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