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ABSTRAK 

 

Penelitian ini bertujuan mengetahui pengaruh lingkungan kerja dan 

komitmen terhadap hasil kinerja pegawai melalui stress kerja pegawai Sekretariat 

Daerah Pati. Metode deskriptif asosiatif digunakan dalam penelitian ini. Data 

primer didapatkan dengan survei menggunakan penyebaran kuesioner. Populasi 

dalam penelitian ini adalah  Pegawai Negeri Sipil (PNS) Sekretariat Daerah Pati 

dengan jumlah sebanyak 158 pegawai. Sampel yang digunakan dalam penelitian 

ini adalah sebanyak 100 responden dengan menggunakan rumus hair, di mana 

jumlah indikator dikalikan 5. Hasil analisis dalam penelitian dengan metode 

Structural Equation Modeling (SEM) sebagai berikut : (1) Lingkungan kerja 

berpengaruh negatif dan signifikan terhadap stress kerja, (2) komitmen 

berpengaruh negatif dan signifikan terhadap stress kerja, (3) stress kerja 

berpengaruh negatif dan signifikan terhadap hasil kinerja, (4) lingkungan kerja 

berpengaruh positif dan signifikan terhadap hasil kinerja, (5) komitmen 

berpengaruh positif dan signifikan terhadap hasil kinerja. 

 

Kata Kunci : Lingkungan Kerja, Komitmen, Stress Kerja, dan Hasil Kinerja. 
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ABSTRACT 
 

This study aims to determine the effect of the work environment and 

commitment to the results of employee performance through the work stress of the 

Sekretariat Daerah Pati employees. The research was conducted using 

associative descriptive method. Primary data was obtained by survey using a 

questionnaire. The population in this study were the employees of Sekretariat 

Daerah Pati with a total of 158 employees. The sample used in this study was 100 

respondents using the hair formula, where the number of indicators was 

multiplied by 5. The results of the analysis in the study using the Structural 

Equation Modeling (SEM) method were as follows : (1) work environment has a 

negative and significant effect on work stress, (2) commitment has a negative and 

significant effect on work stress, (3) work stress has a negative and significant 

effect on performance results, (4) work environment has a positive and significant 

effect on performance results , (5) commitment has a positive and significant 

effect on performance results. 

Keywords : Work Environment, Commitment, Work Stress, and Performance 

Result 
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