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ABSTRAKSI 

 

Penelitian ini bertujuan untuk menganalisis gaya kepemimpinan dan disiplin 

kerja terhadap kinerja Karyawan Badan Pertanahan Nasional (BPN) Kabupaten 

Jepara dengan motivasi kerja sebagai variabel intervening. Penelitian dilakukan 

secara kuantitatif, data primer diperoleh dengan survei menggunakan kuesioner. 

Penelitian ini melibatkan 20 indikator, sehingga merujuk pada aturan diperlukan  

ukuran  sampel  6 × 20  atau sebanyak 120 responden.Analisis data yang 

digunakan dalam penelitian dengan metode Structural Equation Modeling (SEM) 

AMOS.Berdasarkan uji hipotesis dari hasil penelitian disimpulkan bahwa Gaya 

kepemimpinan dan disiplin kerja berpengaruh signifikan terhadap Motivasi kerja 

Karyawan Badan Pertanahan Nasional (BPN) Kabupaten Jepara, Gaya 

kepemimpinan,disiplin,dan motivasi kerja tidak berpengaruh signifikan terhadap 

kinerja Karyawan Badan Pertanahan Nasional (BPN) Kabupaten Jepara,dan hasil 

pengaruh langsung lebih besar dari pengaruh tidak langsung menunjukkan bahwa 

motivasi kerja belum bisa menjadi variabel mediasi. 

 

Kata Kunci: Gaya Kepemimpinan, Disiplin Kerja, Kinerja Karyawan, dan 

Motivasi Kerja.  
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ABSTRACTION 

 

This study aims to analyze the leadership style and work discipline on the 

performance of the employees of the Badan Pertanahan Nasional (BPN) of 

Jepara Regency with work motivation as an intervening variable. The research 

was conducted quantitatively, primary data obtained by survey using a 

questionnaire. This study involved 20 indicators, so referring to the rules required 

a sample size of 6 × 20 or as many as 120 respondents. The results of the analysis 

in the study using the Structural Equation Modeling (SEM)AMOS. Based on the 

hypothesis test, the results of the study concluded that leadership style and work 

discipline had a significant effect on the work motivation of the Badan 

Pertanahan Nasional (BPN)of Jepara Regency , leadership style, discipline, and 

work motivation had no significant effect on the performance of the Badan 

Pertanahan Nasional (BPN) of Jepara Regency, while the results of the direct 

effect are greater than the indirect effect indicating that work motivation cannot 

yet be a mediating variable. 

 

Keywords: Leadership Style, Work Discipline, Employee Performance, and 

Work Motivation. 
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