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ABSTRAKSI 

 

Penelitian ini memiliki tujuan menganalisis Pengaruh Etika Kerja, 

Motivasi Kerja dan Lingkungan Kerja Terhadap Efektivitas Kerja dan dampaknya 

pada produktivitas kerja karyawan PT. Kebon Agung Pati. Sampel penelitian 

sebanyak 120 responden. Pengumpulan data menggunakan kuisioner.  Pengolahan 

data menggunakan Komputer Program SEM AMOS. Hasil penelitian ini 

menunjukkan hasil   (1) Etika Kerja berpengaruh dalam peningkatan Efektivitas 

Kerja Karyawan di PT. Kebon Agung Pati; (2) Motivasi Kerja berpengaruh dalam 

peningkatan Efektivitas Kerja Karyawan di PT. Kebon Agung Pati ; (3) 

Lingkungan kerja berpengaruh dalam peningkatan Efektivitas Kerja Karyawan di 

PT. Kebon Agung Pati; (4) Etika Kerja berpengaruh dalam peningkatan 

Produktivitas kerja Karyawan di PT. Kebon Agung Pati; (5) Motivasi Kerja 

berpengaruh dalam peningkatan Produktivitas kerja Karyawan di PT. Kebon 

Agung Pati; (6) Lingkungan kerja berpengaruh dalam peningkatan Produktivitas 

kerja Karyawan di PT. Kebon Agung Pati; (7) Efektivitas Kerja berpengaruh 

dalam peningkatan Produktivitas kerja Karyawan di PT. Kebon Agung Pati. 

 

Kata Kunci : Etika kerja, motivasi kerja, lingkungan kerja, efektivitas kerja, 

produktivitas kerja. 
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ABSTRACT 

This study aims to analyze the effect of work ethics, work motivation and 

work environment on work effectiveness and their impact on employee 

productivity at PT. Kebon Agung Pati. The research sample was 120 respondents. 

Collecting data using a questionnaire. Data processing using the AMOS SEM 

Program Computer. The results of this study indicate that (1) Work Ethics has an 

effect on increasing the Work Effectiveness of Employees at PT. Kebon Agung 

Pati; (2) Work Motivation has an effect on increasing the Work Effectiveness of 

Employees  PT. Kebon Agung Pati; (3) The work environment has an effect on 

increasing the Effectiveness of Employees at PT. Kebon Agung Pati; (4) Work 

Ethics has an effect on increasing employee productivity at PT. Kebon Agung 

Pati; (5) Work motivation has an effect on increasing employee productivity at 

PT. Kebon Agung Pati; (6) The work environment has an effect on increasing 

employee productivity at PT. Kebon Agung Pati; (7) Work Effectiveness has an 

effect on increasing employee productivity at PT. Kebon Agung Pati. 

Keywords: work ethic, work motivation, work environment, work effectiveness, 

work productivity. 
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